APPENDIX 4



Avenal State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.5 8.0 15 84% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 115 10.0 1.5 86.96% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 8.0 2.5 76% 0.0 3.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
RN 42.0 40.0 2.0 95% 1.0 1.0 0.0 5.0 13% 0.0 0.0 0.0 4.02
LVN 59.0 54.0 5.0 92% 1.0 4.0 0.0 2.0 4% 0.0 1.0 0.0 3.71
CNA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 9.0 1.5 0.05
Psych Tech 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.16
TOTAL NURSING 119.1 108.0 11.1 90.68% 2.0 8.0 0.0 7.0 6.48% 0.0 11.0 15 7.94
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 9.4 4.0 5.4 43% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.8
TOTAL PHARMACY 15.6 8.0 7.6 51.28% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Calipatria State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 55 5.0 0.5 91% 0.0 1.0 1.0 1.0 20% 1.0 1.0 0.0
TOTAL PHYSICIANS 6.5 6.0 0.5 92.31% 1.0 2.0 1.0 1.0 16.67% 1.0 1.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.57
RN 28.7 29.0 (0.3) 101% 0.0 1.0 0.0 2.0 7% 0.0 0.0 0.0 3.21
LVN 33.9 32.0 1.9 94% 3.0 8.0 0.0 2.0 6% 0.0 0.0 0.0 4.97
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.3 0.00
Psych Tech 6.5 7.0 (0.5) 108% 1.0 3.0 0.0 1.0 14% 0.0 0.0 0.0 0.94
TOTAL NURSING 78.6 78.0 0.6 99.24% 4.0 12.0 0.0 5.0 6.41% 0.0 0.0 6.3 9.69
PHARMACY
Pharmacist 11 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 1.0 2.0 0.0 0.0 0% 1.0 1.0 0.0
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 3.0 3.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 1.0 2.0 0.0 0.0 0.00% 4.0 4.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
California Correctional (Data source -- Budget Authority and
Center State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 0.0 1.0 (1.0) 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 55 6.0 (0.5 109.09% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 3.0 0.0 100% 0.0 0.0 0.0 1.0 33% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN I1I 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 9.0 0.5 95% 0.0 3.0 0.0 2.0 22% 0.0 0.0 0.0 0.86
RN 27.0 27.0 0.0 100% 0.0 4.0 0.0 0.0 0% 0.0 4.0 0.0 1.72
LVN 30.0 24.0 6.0 80% 0.0 7.0 0.0 1.0 4% 0.0 4.0 0.0 2.30
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.0 0.02
Psych Tech 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 63.0 7.1 89.87% 0.0 15.0 0.0 3.0 4.76% 0.0 10.0 0.0 4.90
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 1.0 1.0 50% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.1
Pharmacist Tech 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.9
TOTAL PHARMACY 6.0 4.0 2.0 66.67% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California Correctional
Institution

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 1.0 1.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.0 9.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 11.0 10.0 1.0 90.91% 0.0 1.0 1.0 1.0 10.00% 1.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 9.0 1.5 86% 0.0 2.0 0.0 2.0 22% 0.0 0.0 0.0 0.96
RN 44.0 42.0 2.0 95% 0.0 0.0 0.0 3.0 7% 0.0 1.0 0.0 6.27
LVN 54.6 48.0 6.6 88% 0.0 4.0 0.0 4.0 8% 0.0 5.0 0.0 4.56
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.5 0.00
Psych Tech 6.0 7.0 (1.0) 117% 0.0 0.0 0.0 2.0 29% 0.0 0.0 0.0 0.47
TOTAL NURSING 116.1 107.0 9.1 92.16% 0.0 6.0 0.0 11.0 10.28% 0.0 6.0 3.5 12.26
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 2.0 2.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.5
Pharmacist Tech 10.0 6.0 4.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.9
TOTAL PHARMACY 15.0 9.0 6.0 60.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 7.4

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Central California
Women's Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013

(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.6 9.0 0.6 94% 0.0 3.0 0.0 2.0 22% 0.0 1.0 0.0
TOTAL PHYSICIANS 11.6 11.0 0.6 94.83% 0.0 4.0 0.0 2.0 18.18% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 11.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.44
RN 47.0 39.0 8.0 83% 0.0 0.0 0.0 5.0 13% 0.0 0.0 0.0 4.19
LVN 59.3 38.0 21.3 64% 0.0 1.0 0.0 3.0 8% 0.0 8.0 0.0 6.23
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 22.0 0.0 0.87
Psych Tech 10.8 11.0 0.2) 102% 3.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.80
TOTAL NURSING 128.6 100.0 28.6 77.76% 3.0 4.0 0.0 8.0 8.00% 1.0 30.0 0.0 12.53
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 52 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6
Pharmacist Tech 12.3 7.0 5.3 57% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0
TOTAL PHARMACY 18.5 11.0 7.5 59.46% 0.0 0.0 0.0 0.0 0.00% 0.0 5.0 0.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
(Data source -- Budget Authority and
Centinela State Prison State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.3 5.0 0.3 94% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.3 6.0 0.3 95.24% 0.0 0.0 0.0 1.0 16.67% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 1.0 (1.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 9.5 9.0 0.5 95% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.45
RN 24.0 22.0 2.0 92% 1.0 3.0 0.0 1.0 5% 0.0 2.0 0.0 3.93
LVN 32.0 31.0 1.0 97% 0.0 4.0 0.0 1.0 3% 0.0 0.0 0.0 6.52
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.9 0.00
Psych Tech 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.02
TOTAL NURSING 69.5 66.0 3.5 94.96% 2.0 8.0 0.0 2.0 3.03% 0.0 2.0 5.8 12.92
PHARMACY
Pharmacist I 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 11
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 11

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
California Institution for (Data source -- Budget Authority and
Men State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.0 16.0 0.0 100% 2.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.0 18.0 0.0 100.00% 2.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 12.0 12.0 0.0 100% 0.0 2.0 0.0 2.0 17% 0.0 0.0 0.0 0.05
RN 88.3 89.0 (0.7) 101% 0.0 0.0 1.0 6.0 7% 0.0 1.0 0.0 7.80
LVN 84.0 82.0 2.0 98% 0.0 5.0 1.0 3.0 4% 0.0 1.0 0.0 8.04
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.4 0.00
Psych Tech 26.0 25.0 1.0 96% 7.0 7.0 0.0 0.0 0% 0.0 0.0 0.0 0.97
TOTAL NURSING 213.3 211.0 2.3 98.92% 7.0 15.0 2.0 11.0 5.21% 0.0 2.0 5.4 16.86
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 5.0 1.0 83% 2.0 2.0 0.0 0.0 0% 1.0 2.0 3.2
Pharmacist Tech 10.7 8.0 2.7 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 4.0
TOTAL PHARMACY 17.7 14.0 3.7 79.10% 2.0 2.0 0.0 0.0 0.00% 1.0 4.0 7.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Institution for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 6.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 1.0 14.29% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.5 2.0 0.5 80% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 25 2.0 0.5 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 13.5 13.0 0.5 96% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 1.53
RN 48.0 45.0 3.0 94% 8.0 10.0 0.0 7.0 16% 2.0 0.0 0.0 6.00
LVN 41.0 37.0 4.0 90% 1.0 1.0 0.0 2.0 5% 0.0 0.0 0.0 3.26
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 14.0 0.0 0.69
Psych Tech 62.1 50.0 12.1 81% 6.0 6.0 1.0 2.0 4% 0.0 2.0 2.7 6.94
TOTAL NURSING 165.6 146.0 19.6 88.16% 16.0 22.0 1.0 11.0 7.53% 2.0 16.0 2.7 18.42
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 2.0 1.8 53% 0.0 0.0 1.0 1.0 50% 0.0 0.0 0.0
Pharmacist Tech 8.0 3.0 5.0 38% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.3
TOTAL PHARMACY 12.8 6.0 6.8 46.88% 0.0 0.0 1.0 1.0 16.67% 0.0 2.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California Men's Colony

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.7 17.0 (0.3) 102% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.7 19.0 (0.3) 101.60% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
SRN I 16.0 15.0 1.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.26
RN 1154 96.0 194 83% 0.0 0.0 0.0 13.0 14% 0.0 0.0 0.0 18.10
LVN 73.4 43.0 30.4 59% 0.0 5.0 1.0 4.0 9% 0.0 7.0 0.0 7.48
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech 915 36.0 55.5 39% 4.0 8.0 0.0 2.0 6% 0.0 2.0 4.4 3.24
TOTAL NURSING 299.3 193.0 106.3 64.48% 4.0 13.0 1.0 19.0 9.84% 0.0 10.0 4.4 29.08
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 7.0 4.0 3.0 57% 0.0 1.0 0.0 2.0 50% 0.0 0.0 0.5
Pharmacist Tech 12.7 8.0 4.7 63% 0.0 0.0 0.0 0.0 0% 0.0 2.0 1.6
TOTAL PHARMACY 20.7 13.0 7.7 62.80% 0.0 1.0 0.0 2.0 15.38% 0.0 2.0 2.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California Medical
Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 18.5 18.0 0.5 97% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 20.5 20.0 0.5 97.56% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 1.0 (1.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 3.0 (3.0) 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 1.0 1.0 33% 0.0 0.0 0.0 0.00
SRN I 16.6 14.0 2.6 84% 1.0 1.0 0.0 1.0 7% 1.0 0.0 0.0 0.16
RN 128.0 132.0 (4.0) 103% 0.0 0.0 1.0 7.0 5% 0.0 4.0 0.0 25.17
LVN 100.0 57.0 43.0 57% 3.0 9.0 0.0 0.0 0% 0.0 0.0 0.0 8.23
CNA 26.0 25.0 1.0 96% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.2 4.57
Psych Tech 72.7 55.0 17.7 76% 6.0 9.0 1.0 2.0 4% 0.0 0.0 0.0 4.02
TOTAL NURSING 346.3 286.0 60.3 82.59% 10.0 20.0 3.0 11.0 3.85% 1.0 4.0 0.2 42.15
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 9.0 10.0 (1.0) 111% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist Tech 16.4 14.0 2.4 85% 0.0 2.0 0.0 0.0 0% 0.0 0.0 3.3
TOTAL PHARMACY 26.4 25.0 1.4 94.70% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 4.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -
Corcoran

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 10 92% 1.0 10 0.0 2.0 18% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 13.0 1.0 92.86% 1.0 2.0 0.0 2.0 1538% | 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.1
NURSING
SRN I 3.0 4.0 (1.0) 133% 0.0 10 0.0 0.0 0% 0.0 0.0 00 | 0.00
SRNII 14.0 14.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.97
RN 94.6 97.0 (2.4) 103% 0.0 0.0 1.0 3.0 3% 0.0 0.0 11 | 2033
LVN 94.4 83.0 114 88% 0.0 12.0 0.0 5.0 6% 0.0 2.0 03 | 1487
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 00 | 0.0
Psych Tech 58.5 44.0 145 75% 8.0 13.0 0.0 2.0 5% 0.0 1.0 31 8.54
TOTAL NURSING 264.5 242.0 225 91.49% 8.0 26.0 1.0 10.0 4.13% 0.0 3.0 45 | 4571
PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.6 5.0 (0.4) 109% 0.0 0.0 0.0 0.0 0% 0.0 0.0 11
Pharmacist Tech 8.3 7.0 13 84% 0.0 0.0 0.0 0.0 0% 0.0 1.0 16
TOTAL PHARMACY 139 13.0 0.9 93.53% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 2.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013

California Rehabilitation (Data source -- Budget Authority and

Center State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 2.0 20% 0.0 0.0 0.0 0.03
RN 26.0 25.0 1.0 96% 0.0 0.0 0.0 2.0 8% 0.0 1.0 0.9 3.06
LVN 30.0 26.0 4.0 87% 0.0 21.0 0.0 2.0 8% 0.0 4.0 0.0 4.88
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0 0.00
Psych Tech 3.6 0.0 3.6 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 62.0 8.1 88.45% 0.0 21.0 0.0 6.0 9.68% 0.0 5.0 1.9 7.97
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.2 2.0 1.2 63% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.7
Pharmacist Tech 5.7 3.0 2.7 53% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.3
TOTAL PHARMACY 9.9 6.0 3.9 60.61% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 3.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
Correctional Training (Data source -- Budget Authority and
Facility State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 13.0 12.0 1.0 92% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.4
TOTAL PHYSICIANS 15.0 14.0 1.0 93.33% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.4
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 11.5 7.0 415 61% 2.0 4.0 0.0 2.0 29% 0.0 0.0 0.0 0.07
RN 44.3 44.0 0.3 99% 0.0 1.0 0.0 2.0 5% 0.0 1.0 0.0 6.25
LVN 67.8 58.0 9.8 86% 0.0 10.0 0.0 3.0 5% 0.0 0.0 0.0 7.04
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.7 0.00
Psych Tech 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.27
TOTAL NURSING 130.6 116.0 14.6 88.82% 2.0 15.0 0.0 7.0 6.03% 0.0 1.0 4.7 13.63
PHARMACY
Pharmacist |1 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 3.0 3.0 50% 1.0 1.0 0.0 0.0 0% 0.0 0.0 2.7
Pharmacist Tech 10.0 3.0 7.0 30% 0.0 0.0 0.0 0.0 0% 0.0 2.0 4.3
TOTAL PHARMACY 17.0 6.0 11.0 35.29% 1.0 1.0 0.0 0.0 0.00% 0.0 2.0 7.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
Chuckawalla Valley State (Data source -- Budget Authority and
Prison State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.8 4.0 1.8 69% 0.0 1.0 0.0 1.0 25% 0.0 0.0 15
TOTAL PHYSICIANS 6.8 4.0 2.8 58.82% 0.0 1.0 0.0 1.0 25.00% 0.0 0.0 15
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 9.5 8.0 15 84% 1.0 1.0 0.0 1.0 13% 0.0 0.0 0.0 2.38
RN 26.2 26.0 0.2 99% 1.0 5.0 0.0 0.0 0% 0.0 1.0 0.0 3.33
LVN 20.0 18.0 2.0 90% 1.0 4.0 0.0 1.0 6% 0.0 2.0 0.0 1.30
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 60.3 53.0 7.3 87.89% 3.0 10.0 0.0 2.0 3.77% 0.0 3.0 0.0 7.01
PHARMACY
Pharmacist I 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 1.8 1.0 0.8 56% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.7
Pharmacist Tech 3.2 1.0 2.2 31% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.9
TOTAL PHARMACY 5.0 2.0 3.0 40.00% 0.0 0.0 0.0 1.0 50.00% 0.0 2.0 1.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Deuel Vocational

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and

Institution State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 8.0 (1.0) 114% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 10.0 (1.0) 111.11% 0.0 1.0 0.0 1.0 10.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 2.0 (1.0 200% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 2.0 (1.0) 200.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 11.0 (0.5) 105% 1.0 4.0 0.0 0.0 0% 0.0 1.0 0.0 0.24
RN 35.1 32.0 3.1 91% 0.0 0.0 0.0 6.0 19% 0.0 1.0 0.0 117
LVN 43.0 36.0 7.0 84% 0.0 1.0 0.0 0.0 0% 0.0 2.0 0.0 0.78
CNA 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 0.0 0.72
Psych Tech 7.0 12.0 (5.0) 171% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.11
TOTAL NURSING 101.6 96.0 5.6 94.49% 1.0 5.0 0.0 6.0 6.25% 1.0 12.0 0.0 3.02
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.1
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.7
TOTAL PHARMACY 7.0 5.0 2.0 71.43% 0.0 0.0 0.0 0.0 0.00% 1.0 0.0 1.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
(Data source -- Budget Authority and
Folsom State Prison State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 0.0 1.0 1.0 17% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.0 6.0 2.0 75.00% 0.0 0.0 1.0 1.0 16.67% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 15.0 10.0 5.0 67% 0.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 0.20
RN 29.4 25.0 4.4 85% 0.0 4.0 0.0 1.0 4% 0.0 0.0 0.0 2.85
LVN 32.8 29.0 3.8 88% 0.0 6.0 0.0 1.0 3% 0.0 0.0 0.0 4.13
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.23
TOTAL NURSING 80.8 66.0 14.8 81.68% 0.0 17.0 0.0 2.0 3.03% 1.0 1.0 0.0 7.41
PHARMACY
Pharmacist 1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 1.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 5i) 4.0 15 73% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 9.5 8.0 1.5 84.21% 1.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




High Desert State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 2.0 1.0 67% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 3.0 1.0 75.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 10.0 0.5 95% 0.0 1.0 0.0 1.0 10% 0.0 0.0 0.0 0.80
RN 514 38.0 13.4 74% 1.0 12.0 0.0 7.0 18% 0.0 6.0 0.1 7.51
LVN 33.1 26.0 7.1 79% 0.0 3.0 0.0 5.0 19% 0.0 4.0 0.0 5.05
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 10.0 4.0 0.60
Psych Tech 10.0 9.0 1.0 90% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.27
TOTAL NURSING 106.0 84.0 22.0 79.25% 2.0 17.0 0.0 13.0 15.48% 0.0 20.0 4.1 15.23
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.1 1.0 11 48% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 5.0 2.0 3.0 40% 0.0 0.0 0.0 0.0 0% 0.0 0.0 25
TOTAL PHARMACY 8.1 4.0 4.1 49.38% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 3.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Ironwood State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.4 5.0 0.4 93% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.4 6.0 0.4 93.75% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0 0.00
SRN I 9.5 9.0 0.5 95% 1.0 1.0 1.0 2.0 22% 0.0 0.0 0.0 1.48
RN 31.1 27.0 4.1 87% 0.0 3.0 1.0 4.0 15% 0.0 1.0 2.0 4.01
LVN 27.0 26.0 1.0 96% 0.0 0.0 0.0 2.0 8% 0.0 0.0 1.9 3.63
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1 0.00
Psych Tech 2.6 2.0 0.6 77% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.78
TOTAL NURSING 70.2 64.0 6.2 91.17% 1.0 4.0 2.0 9.0 14.06% 0.0 1.0 5.0 9.90
PHARMACY
Pharmacist |1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 2.3 2.0 0.3 87% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.3
Pharmacist Tech 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 5.3 4.0 1.3 75.47% 0.0 1.0 0.0 0.0 0.00% 0.0 2.0 0.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
(Data source -- Budget Authority and
Kern Valley State Prison State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.6 6.0 3.6 63% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.7
TOTAL PHYSICIANS 11.6 8.0 3.6 68.97% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.7
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4
NP 1.0 2.0 (1.0 200% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 2.0 (1.0) 200.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.4
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 10.0 05 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 114
RN 39.0 34.0 5.0 87% 0.0 3.0 0.0 1.0 3% 0.0 0.0 0.0 4.86
LVN 44.3 44.0 0.3 99% 0.0 28.0 0.0 5.0 11% 0.0 1.0 0.0 5.41
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 8.4 0.00
Psych Tech 19.1 15.0 4.1 79% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.25
TOTAL NURSING 113.9 104.0 9.9 91.31% 1.0 32.0 0.0 7.0 6.73% 0.0 1.0 8.4 12.66
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 35 2.0 15 57% 0.0 1.0 1.0 1.0 50% 0.0 0.0 0.0
Pharmacist Tech 6.3 6.0 0.3 95% 0.0 2.0 0.0 1.0 17% 0.0 0.0 0.4
TOTAL PHARMACY 10.8 9.0 1.8 83.33% 0.0 3.0 1.0 2.0 22.22% 0.0 0.0 0.4

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
California State Prison - (Data source -- Budget Authority and
Los Angeles County State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.4
TOTAL PHYSICIANS 9.0 7.0 2.0 77.78% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.4
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 10.5 9.0 1.5 86% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.81
RN 51.0 46.0 5.0 90% 0.0 1.0 0.0 1.0 2% 0.0 4.0 0.0 5.75
LVN 55.2 49.0 6.2 89% 0.0 4.0 1.0 2.0 4% 0.0 4.0 0.1 12.24
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.6 0.00
Psych Tech 29.0 26.0 3.0 90% 4.0 7.0 0.0 0.0 0% 0.0 0.0 0.5 1.73
TOTAL NURSING 146.7 131.0 15.7 89.30% 4.0 13.0 1.0 3.0 2.29% 0.0 8.0 4.2 20.53
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 7.3 6.0 1.3 82% 0.0 0.0 0.0 0.0 0% 1.0 0.0 1.8
TOTAL PHARMACY 12.3 10.0 2.3 81.30% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 2.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
(Data source -- Budget Authority and
Mule Creek State Prison State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.3 5.0 2.3 68% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.3 7.0 2.3 75.271% 0.0 0.0 0.0 1.0 14.29% 0.0 0.0 0.0
MID-LEVELS
PA 0.5 1.0 (0.5) 200% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 15 2.0 (0.5) 133.33% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 10.0 15 87% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.56
RN 52.5 36.0 16.5 69% 0.0 0.0 0.0 2.0 6% 0.0 2.0 0.0 1.70
LVN 415 29.0 125 70% 1.0 1.0 0.0 1.0 3% 1.0 2.0 0.0 2.66
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 05 0.00
Psych Tech 67.5 32.0 355 471% 4.0 12.0 0.0 4.0 13% 0.0 0.0 11 1.21
TOTAL NURSING 174.0 108.0 66.0 62.07% 5.0 14.0 0.0 7.0 6.48% 1.0 9.0 1.6 6.13
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 7.6 8.0 (0.4) 105% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 11.6 12.0 0.4 103.45% 1.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



North Kern State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.2 10.0 0.2 98% 0.0 0.0 0.0 0.0 0% 0.0 3.0 11
TOTAL PHYSICIANS 12.2 12.0 0.2 98.36% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 11
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 115 10.0 15 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.78
RN 53.8 45.0 8.8 84% 0.0 0.0 0.0 1.0 2% 0.0 0.0 0.5 8.64
LVN 54.4 53.0 14 97% 0.0 10.0 0.0 0.0 0% 0.0 0.0 0.8 9.43
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 11.9 0.00
Psych Tech 11.2 7.0 4.2 63% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.9 0.05
TOTAL NURSING 131.9 116.0 15.9 87.95% 0.0 10.0 0.0 1.0 0.86% 0.0 0.0 14.1 18.90
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 3.0 0.8 79% 0.0 1.0 0.0 1.0 33% 0.0 0.0 0.4
Pharmacist Tech 8.0 5.0 3.0 63% 0.0 0.0 0.0 0.0 0% 0.0 2.0 1.8
TOTAL PHARMACY 12.8 9.0 3.8 70.31% 0.0 1.0 0.0 1.0 11.11% 0.0 2.0 2.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Pelican Bay State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.0 4.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.2
TOTAL PHYSICIANS 5.0 4.0 1.0 80.00% 0.0 1.0 0.0 0.0 0.00% 1.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 10.0 0.5 95% 0.0 1.0 0.0 1.0 10% 0.0 0.0 0.0 0.01
RN 48.8 44.0 4.8 90% 0.0 1.0 0.0 4.0 9% 0.0 1.0 1.6 1.70
LVN 24.1 21.0 3.1 87% 3.0 4.0 0.0 4.0 19% 0.0 1.0 1.7 0.63
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.3 0.00
Psych Tech 31.1 26.0 5.1 84% 0.0 2.0 0.0 2.0 8% 0.0 1.0 2.6 1.94
TOTAL NURSING 115.5 102.0 13.5 88.31% 3.0 8.0 0.0 11.0 10.78% 0.0 3.0 7.2 4.28
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 0.2
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 1.0 0.0 1.0 16.67% 0.0 2.0 0.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Pleasant Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 6.0 1.6 79% 0.0 0.0 0.0 1.0 17% 0.0 0.0 0.9
TOTAL PHYSICIANS 9.6 8.0 1.6 83.33% 0.0 2.0 0.0 1.0 12.50% 0.0 0.0 0.9
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 10.0 0.5 95% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 31.0 31.0 0.0 100% 0.0 4.0 0.0 1.0 3% 0.0 0.0 1.3 0.21
LVN 55.6 55.0 0.6 99% 0.0 1.0 0.0 1.0 2% 0.0 1.0 0.0 490
CNA 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 8.0 45 0.23
Psych Tech 7.0 6.0 1.0 86% 1.0 3.0 1.0 3.0 50% 0.0 0.0 0.0 0.28
TOTAL NURSING 106.1 103.0 3.1 97.08% 1.0 11.0 1.0 6.0 5.83% 0.0 9.0 5.8 5.62
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 1.0 3.0 25% 0.0 0.0 1.0 2.0 200% 0.0 0.0 2.5
Pharmacist Tech 7.0 3.0 4.0 43% 0.0 0.0 0.0 0.0 0% 3.0 0.0 1.7
TOTAL PHARMACY 12.0 5.0 7.0 41.67% 0.0 0.0 1.0 2.0 40.00% 3.0 0.0 4.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
Richard J. Donovan (Data source -- Budget Authority and
Correctional Facility State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.5 11.0 (0.5 105% 0.0 1.0 0.0 1.0 9% 0.0 1.0 15
TOTAL PHYSICIANS 12.5 11.0 15 88.00% 0.0 1.0 0.0 2.0 18.18% 0.0 1.0 15
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.5 2.0 (0.5 133% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
TOTAL MID-LEVELS 1.5 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.8
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 115 12.0 (0.5 104% 1.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.42
RN 58.0 49.0 9.0 84% 3.0 5.0 0.0 2.0 4% 0.0 1.0 0.0 4.61
LVN 60.0 54.0 6.0 90% 0.0 12.0 1.0 5.0 9% 0.0 2.0 0.0 11.81
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 10.0 4.1 1.22
Psych Tech 43.0 25.0 18.0 58% 4.0 6.0 0.0 1.0 4% 4.0 0.0 6.3 4.27
TOTAL NURSING 1735 141.0 32.5 81.27% 8.0 26.0 1.0 8.0 5.67% 4.0 13.0 104 22.33
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.0 4.0 1.0 80% 0.0 1.0 0.0 0.0 0% 0.0 1.0 15
Pharmacist Tech 10.0 5.0 5.0 50% 0.0 0.0 0.0 0.0 0% 0.0 1.0 5.0
TOTAL PHARMACY 16.0 10.0 6.0 62.50% 0.0 1.0 0.0 0.0 0.00% 0.0 2.0 6.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
California State Prison - (Data source -- Budget Authority and
Sacramento State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 135 11.0 2.5 81% 1.0 4.0 0.0 1.0 9% 0.0 0.0 0.0 1.24
RN 107.2 68.0 39.2 63% 0.0 3.0 0.0 4.0 6% 0.0 0.0 0.1 11.83
LVN 40.0 33.0 7.0 83% 1.0 8.0 0.0 3.0 9% 0.0 3.0 1.1 5.43
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 21.6 0.00
Psych Tech 147.0 66.0 81.0 45% 2.0 3.0 0.0 3.0 5% 0.0 0.0 4.6 6.24
TOTAL NURSING 308.7 179.0 129.7 57.99% 4.0 18.0 0.0 11.0 6.15% 0.0 3.0 274 24.74
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.2
Pharmacist Tech 6.5 6.0 0.5 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.6
TOTAL PHARMACY 11.1 10.0 11 90.09% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 6.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Substance Abuse
Treatment Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 12.0 2.0 85.71% 0.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 115 11.0 0.5 96% 0.0 3.0 0.0 1.0 9% 0.0 1.0 0.0 0.09
RN 62.0 63.0 (1.0) 102% 13.0 14.0 0.0 2.0 3% 0.0 1.0 0.0 4.27
LVN 77.3 70.0 7.3 91% 1.0 16.0 0.0 4.0 6% 0.0 3.0 0.0 5.23
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.3 0.00
Psych Tech 40.0 37.0 3.0 93% 1.0 5.0 0.0 0.0 0% 4.0 1.0 18 1.74
TOTAL NURSING 192.8 183.0 9.8 94.92% 15.0 39.0 0.0 7.0 3.83% 4.0 6.0 8.1 11.33
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.5 3.0 3.5 46% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.7
Pharmacist Tech 115 5.0 6.5 43% 0.0 0.0 0.0 0.0 0% 0.0 2.0 3.3
TOTAL PHARMACY 19.0 9.0 10.0 47.37% 0.0 0.0 0.0 0.0 0.00% 0.0 2.0 6.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Sierra Conservation
Center

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 6.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 9.5 9.0 0.5 95% 0.0 6.0 0.0 0.0 0% 0.0 0.0 0.0 0.05
RN 23.8 22.0 1.8 92% 0.0 6.0 0.0 0.0 0% 0.0 0.0 0.0 0.45
LVN 20.3 19.0 1.3 94% 1.0 2.0 0.0 0.0 0% 0.0 2.0 0.0 141
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.08
Psych Tech 3.6 4.0 (0.4) 111% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.17
TOTAL NURSING 58.2 55.0 3.2 94.50% 1.0 14.0 0.0 0.0 0.00% 0.0 7.0 0.0 2.16
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.2 1.0 1.2 45% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6
Pharmacist Tech 4.3 1.0 3.3 23% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.9
TOTAL PHARMACY 7.5 3.0 4.5 40.00% 0.0 0.0 0.0 0.0 0.00% 0.0 2.0 15

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -
Solano

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 0.0 1.0 0% 0.0 1.0 1.0 2.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 1.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.7 10.0 0.7 93% 3.0 3.0 0.0 3.0 30% 0.0 0.0 1.0
TOTAL PHYSICIANS 12.7 10.0 2.7 78.74% 4.0 5.0 1.0 6.0 60.00% 0.0 0.0 1.0
MID-LEVELS
PA 1.0 2.0 (1.0) 200% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.3
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 2.0 (1.0) 200.00% 1.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.3
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 8.0 2.5 76% 0.0 1.0 1.0 2.0 25% 0.0 0.0 0.0 0.55
RN 50.0 50.0 0.0 100% 15.0 18.0 0.0 4.0 8% 0.0 0.0 0.9 415
LVN 50.0 33.0 17.0 66% 1.0 7.0 0.0 3.0 9% 1.0 2.0 0.2 5.44
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 45 0.00
Psych Tech 4.1 4.0 0.1 98% 0.0 0.0 0.0 1.0 25% 0.0 0.0 0.0 0.29
TOTAL NURSING 115.6 96.0 19.6 83.04% 16.0 27.0 1.0 10.0 10.42% 1.0 2.0 5.6 10.43
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 3.0 3.0 50% 0.0 0.0 0.0 0.0 0% 0.0 1.0 2.5
Pharmacist Tech 10.0 7.0 3.0 70% 0.0 0.0 0.0 0.0 0% 0.0 2.0 4.1
TOTAL PHARMACY 17.0 11.0 6.0 64.71% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 6.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
California State Prison - (Data source -- Budget Authority and
San Quentin State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.6 10.0 0.6 94% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.4
TOTAL PHYSICIANS 12.6 12.0 0.6 95.24% 0.0 0.0 0.0 1.0 8.33% 0.0 0.0 0.4
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4
TOTAL MID-LEVELS 1.0 3.0 (2.0) 300.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.4
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 10.0 15 87% 0.0 0.0 0.0 2.0 20% 0.0 1.0 0.0 1.20
RN 50.1 48.0 2.1 96% 0.0 1.0 0.0 1.0 2% 0.0 0.0 0.0 3.51
LVN 68.8 60.0 8.8 87% 0.0 6.0 0.0 2.0 3% 0.0 0.0 0.0 7.07
CNA 8.1 7.0 11 86% 0.0 0.0 0.0 1.0 14% 0.0 0.0 0.0 1.70
Psych Tech 25.6 23.0 2.6 90% 1.0 3.0 0.0 1.0 4% 0.0 0.0 0.0 1.16
TOTAL NURSING 165.1 149.0 16.1 90.25% 1.0 10.0 0.0 7.0 4.70% 0.0 1.0 0.0 14.64
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.3 2.0 2.3 47% 0.0 1.0 0.0 2.0 100% 0.0 1.0 1.0
Pharmacist Tech 7.8 5.0 2.8 64% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.3
TOTAL PHARMACY 13.1 8.0 5.1 61.07% 0.0 1.0 0.0 2.0 25.00% 0.0 4.0 13

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Salinas Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 11.0 8.0 3.0 73% 1.0 1.0 0.0 1.0 13% 0.0 0.0 0.1
TOTAL PHYSICIANS 12.0 8.0 4.0 66.67% 1.0 1.0 0.0 1.0 12.50% 0.0 0.0 0.1
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 1.0 1.0 0.0 1.0 100% 0.0 0.0 0.0 0.00
SRN Il 115 10.0 15 87% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.20
RN 53.4 47.0 6.4 88% 0.0 7.0 0.0 2.0 4% 0.0 0.0 7.9 3.54
LVN 50.0 40.0 10.0 80% 0.0 5.0 0.0 4.0 10% 0.0 0.0 8.7 8.73
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 6.0 2.0 0.10
Psych Tech 35.0 23.0 12.0 66% 2.0 2.0 0.0 1.0 4% 0.0 0.0 4.6 4.93
TOTAL NURSING 150.9 121.0 29.9 80.19% 3.0 17.0 0.0 8.0 6.61% 0.0 6.0 23.2 17.50
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 8.0 3.0 5.0 38% 1.0 2.0 0.0 1.0 33% 0.0 0.0 4.6
Pharmacist Tech 12.0 9.0 3.0 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.5
TOTAL PHARMACY 21.0 13.0 8.0 61.90% 1.0 2.0 0.0 1.0 7.69% 0.0 3.0 7.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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Valley State Prison for (Data source -- Budget Authority and
Women State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 7.0 0.6 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.6 8.0 0.6 93.02% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 3.0 4.0 (1.0) 133% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 4.0 (1.0) 133.33% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I11 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.33
RN 38.5 35.0 3.5 91% 0.0 3.0 0.0 1.0 3% 0.0 0.0 0.0 1.24
LVN 50.6 38.0 12.6 75% 0.0 11.0 0.0 0.0 0% 0.0 0.0 2.3 0.81
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 34.0 0.0 0.31
Psych Tech 6.2 7.0 (0.8) 113% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.10
TOTAL NURSING 105.8 90.0 15.8 85.07% 0.0 16.0 0.0 1.0 1.11% 0.0 34.0 2.3 2.79
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.2
Pharmacist Tech 10.3 6.0 4.3 58% 0.0 0.0 0.0 0.0 0% 0.0 3.0 1.7
TOTAL PHARMACY 14.3 9.0 5.3 62.94% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 1.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




\Wasco State Prison
Reception Center

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN Il1 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 11.5 11.0 0.5 96% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 1.10
RN 52.8 49.0 3.8 93% 0.0 4.0 0.0 3.0 6% 0.0 0.0 0.0 5.34
LVN 56.9 51.0 5.9 90% 3.0 17.0 0.0 2.0 4% 0.0 0.0 0.0 9.18
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 10.7 0.00
Psych Tech 12.5 8.0 4.5 64% 0.0 1.0 0.0 0.0 0% 2.0 0.0 8.0 0.94
TOTAL NURSING 134.7 119.0 15.7 88.34% 3.0 23.0 0.0 5.0 4.20% 2.0 1.0 18.7 16.56
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.5
Pharmacist | 4.3 3.0 1.3 70% 0.0 2.0 0.0 1.0 33% 0.0 0.0 1.1
Pharmacist Tech 7.7 3.0 4.7 39% 0.0 0.0 0.0 0.0 0% 0.0 4.0 1.5
TOTAL PHARMACY 13.0 7.0 6.0 53.85% 0.0 2.0 0.0 1.0 14.29% 0.0 4.0 3.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

APRIL 2013
(Data source -- Budget Authority and
CPHCS Headquarters State Controller's Office Employment History Records)
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PHYSICIANS
CMO/RME 15.0 12.0 3.0 80% 0.0 2.0 0.0 1.0 8% 0.0 0.0 0.0
Chief P&S 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 34.0 26.0 8.0 76% 1.0 3.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 51.0 40.0 11.0 78.43% 1.0 5.0 0.0 1.0 2.50% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 0.0 1.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 5.0 2.0 3.0 40% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 3.0 0.0 3.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 11.0 7.0 4.0 64% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
LVN 17.4 0.0 17.4 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 374 9.0 28.4 24.06% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.00
PHARMACY
Pharmacist Il 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 12.0 11.0 1.0 92% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 31.0 30.0 1.0 97% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 47.0 44.0 3.0 93.62% 1.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.0




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
APRIL 2013

Total Sheet For All (Data source -- Budget Authority and

R State Controller's Office Employment History Records
Institutions and ployl y )
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PHYSICIANS
CMO/RME 43.0 34.0 9.0 79% 1.0 19.0 2.0 6.0 18% 2.0 0.0 0.0
Chief P&S 29.0 24.0 5.0 83% 1.0 3.0 0.0 2.0 8% 0.0 0.0 0.0
Phys & Surgeon 326.9 297.0 29.9 91% 8.0 29.0 2.0 16.0 5% 3.0 11.0 8.2
TOTAL PHYSICIANS 398.9 355.0 43.9 88.99% 10.0 51.0 4.0 24.0 6.76%0 5.0 11.0 8.2
MID-LEVELS
PA 23.5 30.0 (6.5) 128% 1.0 2.0 0.0 5.0 17% 0.0 0.0 0.8
NP 33.0 33.0 0.0 100% 0.0 3.0 0.0 1.0 3% 0.0 0.0 1.2
TOTAL MID-LEVELS 56.5 63.0 (6.5) 111.50% 1.0 5.0 0.0 6.0 9.52% 0.0 0.0 2.0
NURSING
SRN 111 40.0 34.0 6.0 85% 2.0 9.0 1.0 3.0 9% 0.0 1.0 0.0 0.00
SRN 11 377.6 340.0 37.6 90% 9.0 60.0 2.0 23.0 7% 2.0 6.0 0.0 21.93
RN 1713.4 1549.0 164.4 90% 43.0 114.0 4.0 103.0 7% 2.0 32.0 16.4| 190.72
LVN 1681.7 1397.0 284.7 83% 20.0 237.0 4.0 77.0 6% 2.0 61.0 17.1] 187.36
CNA 43.1 40.0 3.1 93% 0.0 1.0 0.0 2.0 5% 0.0 133.0 113.0 11.16
Psych Tech 865.6 587.0 278.6 68% 56.0 95.0 3.0 27.0 5% 12.0 7.0 40.6 56.06
TOTAL NURSING 4721.4 3947.0 774.4 83.60% 130.0 516.0 14.0 235.0 5.95% 18.0 240.0 187.1 467.2
PHARMACY
Pharmacist Il 33.0 31.0 2.0 94% 0.0 1.0 0.0 0.0 0% 0.0 2.0 0.5
Pharmacist | 148.4 101.0 47.4 68% 7.0 20.0 3.0 12.0 12% 3.0 8.0 34.6
Pharmacist Tech 287.5 193.0 94.5 67% 1.0 9.0 0.0 2.0 1% 8.0 48.0 61.9
TOTAL PHARMACY 468.9 325.0 143.9 69.31% 8.0 30.0 3.0 14.0 4.31% 11.0 58.0 97.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
Avenal State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.5 7.0 25 74% 1.0 1.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 11.5 9.0 25 78.26% 1.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 10.5 8.0 25 76% 2.0 5.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
RN 42.0 40.0 2.0 95% 3.0 4.0 0.0 5.0 13% 2.0 0.0 0.0 4.35
LVN 59.0 51.0 8.0 86% 0.0 4.0 0.0 2.0 4% 0.0 3.0 0.0 6.29
CNA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 7.0 Ly 0.10
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 119.1 104.0 15.1 87.32% 5.0 13.0 0.0 7.0 6.73% 2.0 11.0 1.9 10.74
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 9.4 4.0 5.4 43% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.7
TOTAL PHARMACY 15.6 8.0 7.6 51.28% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 0.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
Calipatria State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.5 5.0 0.5 91% 0.0 1.0 0.0 1.0 20% 1.0 1.0 0.0
TOTAL PHYSICIANS 6.5 6.0 0.5 92.31% 0.0 2.0 0.0 1.0 16.67% 1.0 1.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.79
RN 28.7 28.0 0.7 98% 0.0 1.0 0.0 1.0 4% 0.0 0.0 0.0 244
LVN 33.9 31.0 2.9 91% 0.0 8.0 0.0 2.0 6% 0.0 0.0 0.0 5.41
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.3 0.00
Psych Tech/Sr Psych Tech 6.5 7.0 (0.5) 108% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.73
TOTAL NURSING 78.6 76.0 2.6 96.69% 0.0 12.0 0.0 3.0 3.95% 0.0 0.0 6.3 9.37
PHARMACY
Pharmacist 11 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 2.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 0.0 2.0 0.0 0.0 0.00% 0.0 4.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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California Correctional (Data source -- Budget Authority and
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 45 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 55 5.0 0.5 90.91% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 9.5 9.0 0.5 95% 0.0 3.0 0.0 2.0 22% 0.0 0.0 0.0 2.04
RN 27.0 27.0 0.0 100% 0.0 4.0 0.0 0.0 0% 0.0 4.0 0.0 2.83
LVN 30.0 24.0 6.0 80% 7.0 13.0 1.0 2.0 8% 0.0 3.0 0.0 3.51
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.9 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 62.0 8.1 88.45% 7.0 21.0 1.0 4.0 6.45% 0.0 9.0 0.9 8.38
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 1.0 1.0 50% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.1
Pharmacist Tech 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 6.0 5.0 1.0 83.33% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 1.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Correctional
Institution

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.0 8.0 1.0 89% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 11.0 9.0 2.0 81.82% 0.0 1.0 0.0 1.0 11.11% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 9.0 15 86% 1.0 3.0 0.0 2.0 22% 0.0 0.0 0.0 1.09
RN 44.0 40.0 4.0 91% 0.0 0.0 0.0 3.0 8% 0.0 3.0 0.0 6.94
LVN 54.6 48.0 6.6 88% 0.0 4.0 0.0 3.0 6% 0.0 5.0 0.0 4.83
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.1 0.00
Psych Tech/Sr Psych Tech 6.0 6.0 0.0 100% 0.0 0.0 0.0 2.0 33% 0.0 0.0 0.0 0.00
TOTAL NURSING 116.1 104.0 12.1 89.58% 1.0 7.0 0.0 10.0 9.62% 0.0 8.0 4.1 12.86
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 2.0 2.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.6
Pharmacist Tech 10.0 6.0 4.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.9
TOTAL PHARMACY 15.0 9.0 6.0 60.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 7.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Central California
Women's Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.6 9.0 0.6 94% 0.0 3.0 0.0 2.0 22% 0.0 1.0 0.0
TOTAL PHYSICIANS 11.6 11.0 0.6 94.83% 0.0 4.0 0.0 2.0 18.18% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 11.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.41
RN 47.0 37.0 10.0 79% 0.0 0.0 0.0 4.0 11% 0.0 2.0 0.0 3.35
LVN 59.3 36.0 23.3 61% 0.0 0.0 0.0 2.0 6% 0.0 9.0 0.0 6.62
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 22.0 0.0 0.33
Psych Tech/Sr Psych Tech 10.8 9.0 1.8 83% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.88
TOTAL NURSING 128.6 94.0 34.6 73.09% 0.0 3.0 0.0 6.0 6.38% 1.0 33.0 0.0 11.59
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 12.3 12.0 0.3 98% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 18.5 16.0 2.5 86.49% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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(Data source -- Budget Authority and
Centinela State Prison State Controller's Office Employment History Records)
N < & S & e &
A > N X 2/ & P &
o N @ & P o o o Y SIRAINZAE SISETAAN
St S ef<\\ cf% & Ny \’19\' o L \"9\’ J \"9\’ NI \’19\’ SNy ’99/ ,0&.@/\%@ &@@%@ 7 \0‘& X
SIS S & RS IFES S TS oS IS S o
,& ,,\/Qa 04\& °.>\ & 'b'q \Q o \(\ ’b* n_.,' < ’Z)S 4 Q @ '{J/ r§ (\Q <<\>\ '\L\o N & % Y
RN N & S E LS S E SV TS T S &
YQ N <9 S Q® W Q)\'\r 63\\' b\'\r 4@ Q Q’\'(§\ ® ®\§ Qg,‘\ QSJQ N oA
PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.3 5.0 0.3 94% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.3 6.0 0.3 95.24% 0.0 0.0 0.0 1.0 16.67% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 1.0 (1.0) 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 9.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.84
RN 24.0 22.0 2.0 92% 0.0 3.0 0.0 1.0 5% 0.0 2.0 0.0 4.69
LVN 32.0 31.0 1.0 97% 0.0 2.0 0.0 1.0 3% 0.0 0.0 0.0 7.22
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.2 0.00
Psych Tech/Sr Psych Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.23
TOTAL NURSING 69.5 65.0 4.5 93.53% 0.0 6.0 0.0 2.0 3.08% 0.0 2.0 5.2 13.98
PHARMACY
Pharmacist I 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 7.5 6.0 1.5 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 0.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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California Institution for (Data source -- Budget Authority and
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.0 16.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.0 18.0 0.0 100.00% 0.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 12.0 12.0 0.0 100% 0.0 2.0 0.0 2.0 17% 0.0 0.0 0.0 0.00
RN 88.3 85.0 3.3 96% 0.0 0.0 0.0 5.0 6% 3.0 1.0 1.7 6.15
LVN 84.0 82.0 2.0 98% 0.0 4.0 1.0 4.0 5% 0.0 1.0 0.0 8.55
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 8.9 0.00
Psych Tech/Sr Psych Tech 26.0 25.0 1.0 96% 0.0 7.0 0.0 0.0 0% 0.0 0.0 0.0 0.60
TOTAL NURSING 213.3 207.0 6.3 97.05% 0.0 14.0 1.0 11.0 5.31% 3.0 2.0 10.6 15.30
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 4.0 2.0 67% 0.0 2.0 0.0 0.0 0% 0.0 2.0 4.3
Pharmacist Tech 10.7 8.0 2.7 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 6.4
TOTAL PHARMACY 17.7 13.0 4.7 73.45% 0.0 2.0 0.0 0.0 0.00% 0.0 4.0 10.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
California Institution for (Data source -- Budget Authority and
Women State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 5.0 1.0 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 1.0 16.67% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.5 2.0 0.5 80% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.5 2.0 0.5 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 13.5 13.0 0.5 96% 1.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.85
RN 48.0 44.0 4.0 92% 0.0 10.0 0.0 7.0 16% 2.0 1.0 0.0 6.17
LVN 41.0 36.0 5.0 88% 0.0 1.0 1.0 3.0 8% 0.0 0.0 0.0 3.25
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 14.0 0.0 0.60
Psych Tech/Sr Psych Tech 62.1 50.0 12.1 81% 0.0 6.0 0.0 2.0 4% 0.0 2.0 2.4 6.51
TOTAL NURSING 165.6 144.0 21.6 86.96% 1.0 22.0 1.0 12.0 8.33% 2.0 17.0 2.4 17.38
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 4.0 (0.2) 105% 1.0 1.0 0.0 1.0 25% 0.0 0.0 0.0
Pharmacist Tech 8.0 3.0 5.0 38% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.6
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 1.0 1.0 0.0 1.0 12.50% 0.0 2.0 2.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
California Men’s Colony State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.7 18.0 (1.3) 108% 1.0 3.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.7 20.0 (1.3) 106.95% 1.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
SRN 1l 16.0 15.0 1.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.54
RN 115.4 94.0 21.4 81% 0.0 0.0 1.0 14.0 15% 0.0 0.0 0.0 21.56
LVN 73.4 48.0 25.4 65% 9.0 14.0 0.0 4.0 8% 0.0 9.0 0.0 9.20
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 91.5 36.0 55.5 39% 3.0 11.0 0.0 2.0 6% 0.0 2.0 3.8 3.83
TOTAL NURSING 299.3 196.0 103.3 65.49% 12.0 25.0 1.0 20.0 10.20% 0.0 12.0 3.8 35.13
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 7.0 4.0 3.0 57% 0.0 1.0 0.0 2.0 50% 0.0 0.0 1.0
Pharmacist Tech 12.7 8.0 4.7 63% 0.0 0.0 0.0 0.0 0% 0.0 2.0 1.8
TOTAL PHARMACY 20.7 13.0 7.7 62.80% 0.0 1.0 0.0 2.0 15.38% 0.0 2.0 2.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
California Medical (Data source -- Budget Authority and
Facility State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 18.5 17.0 1.5 92% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 20.5 19.0 1.5 92.68% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL MID-LEVELS 0.0 2.0 (2.0 0.00% 0.0 0.0 0.0 0.0 0.00% 2.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 0.0 1.0 33% 0.0 0.0 0.0 0.00
SRN 11 16.6 13.0 3.6 78% 0.0 1.0 0.0 1.0 8% 1.0 0.0 0.0 0.26
RN 128.0 122.0 6.0 95% 0.0 0.0 2.0 9.0 7% 4.0 4.0 0.7 21.42
LVN 100.0 61.0 39.0 61% 4.0 13.0 0.0 0.0 0% 0.0 0.0 0.4 10.05
CNA 26.0 24.0 2.0 92% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.7 3.99
Psych Tech/Sr Psych Tech 72.7 55.0 17.7 76% 0.0 9.0 0.0 2.0 4% 0.0 0.0 0.0 2.67
TOTAL NURSING 346.3 278.0 68.3 80.28% 4.0 24.0 2.0 13.0 4.68% 5.0 4.0 1.8 38.39
PHARMACY
Pharmacist 1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 9.0 9.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.2
Pharmacist Tech 16.4 14.0 2.4 85% 0.0 2.0 0.0 0.0 0% 0.0 0.0 3.5
TOTAL PHARMACY 26.4 24.0 2.4 90.91% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 4.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -
Corcoran

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 1.0 0.0 2.0 18% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 13.0 1.0 92.86% 0.0 2.0 0.0 2.0 15.38% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.1
NURSING
SRN 111 3.0 4.0 (1.0) 133% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 14.0 13.0 1.0 93% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 1.66
RN 94.6 89.0 5.6 94% 0.0 0.0 0.0 3.0 3% 0.0 5.0 1.0 15.75
LVN 94.4 89.0 5.4 94% 8.0 19.0 0.0 5.0 6% 0.0 2.0 0.5 15.34
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 58.5 42.0 16.5 2% 0.0 12.0 0.0 2.0 5% 0.0 3.0 4.6 6.11
TOTAL NURSING 264.5 237.0 27.5 89.60% 8.0 32.0 0.0 10.0 4.22% 0.0 11.0 6.1 38.86
PHARMACY
Pharmacist 11 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.6 5.0 (0.4) 109% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.2
Pharmacist Tech 8.3 7.0 1.3 84% 0.0 0.0 0.0 0.0 0% 0.0 1.0 1.7
TOTAL PHARMACY 13.9 13.0 0.9 93.53% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 2.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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California Rehabilitation (Data source -- Budget Authority and

Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I1I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.07
RN 26.0 23.0 3.0 88% 0.0 0.0 0.0 1.0 4% 0.0 2.0 0.6 1.06
LVN 30.0 26.0 4.0 87% 0.0 21.0 0.0 2.0 8% 0.0 4.0 0.0 5.07
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0 0.00
Psych Tech/Sr Psych Tech 3.6 0.0 3.6 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 60.0 10.1 85.59% 0.0 21.0 0.0 4.0 6.67% 0.0 6.0 1.6 6.20
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.2 2.0 1.2 63% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.6
Pharmacist Tech 5.7 3.0 2.7 53% 0.0 0.0 0.0 0.0 0% 0.0 2.0 1.7
TOTAL PHARMACY 9.9 6.0 3.9 60.61% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Correctional Training
Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 13.0 11.0 2.0 85% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.5
TOTAL PHYSICIANS 15.0 13.0 2.0 86.67% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.5
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 11.5 7.0 45 61% 0.0 4.0 0.0 2.0 29% 0.0 0.0 0.0 0.05
RN 44.3 43.0 1.3 97% 0.0 1.0 0.0 2.0 5% 0.0 1.0 0.0 6.20
LVN 67.8 57.0 10.8 84% 0.0 8.0 1.0 3.0 5% 0.0 0.0 0.0 9.06
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.0 0.00
Psych Tech/Sr Psych Tech 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.24
TOTAL NURSING 130.6 114.0 16.6 87.29% 0.0 13.0 1.0 7.0 6.14% 0.0 1.0 5.0 15.55
PHARMACY
Pharmacist I1 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 6.0 0.0 100% 3.0 4.0 0.0 0.0 0% 0.0 0.0 2.8
Pharmacist Tech 10.0 3.0 7.0 30% 0.0 0.0 0.0 0.0 0% 0.0 2.0 5.7
TOTAL PHARMACY 17.0 9.0 8.0 52.94% 3.0 4.0 0.0 0.0 0.00% 0.0 2.0 8.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
Chuckawalla Valley State (Data source -- Budget Authority and
Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.8 4.0 1.8 69% 0.0 1.0 0.0 1.0 25% 0.0 0.0 1.0
TOTAL PHYSICIANS 6.8 4.0 2.8 58.82% 0.0 1.0 0.0 1.0 25.00% 0.0 0.0 1.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 9.5 8.0 1.5 84% 0.0 1.0 0.0 1.0 13% 0.0 0.0 0.0 0.86
RN 26.2 26.0 0.2 99% 0.0 5.0 0.0 0.0 0% 0.0 1.0 0.0 3.77
LVN 20.0 16.0 4.0 80% 0.0 4.0 0.0 1.0 6% 0.0 3.0 0.0 1.88
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 60.3 52.0 8.3 86.24% 1.0 11.0 0.0 2.0 3.85% 0.0 4.0 0.0 6.51
PHARMACY
Pharmacist Il 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 1.8 1.0 0.8 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.7
Pharmacist Tech 3.2 3.0 0.2 94% 3.0 3.0 0.0 0.0 0% 0.0 2.0 0.9
TOTAL PHARMACY 5.0 4.0 1.0 80.00% 3.0 3.0 0.0 0.0 0.00% 0.0 2.0 1.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Deuel Vocational

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and

Institution State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 1.0 0.0 1.0 11.11% 1.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 11.0 (0.5) 105% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.03
RN 35.1 33.0 2.1 94% 1.0 1.0 0.0 5.0 15% 0.0 1.0 0.0 1.97
LVN 43.0 37.0 6.0 86% 0.0 1.0 0.0 0.0 0% 0.0 2.0 0.0 0.96
CNA 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 0.0 1.81
Psych Tech/Sr Psych Tech 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 6.0 0.0 0.0 0.18
TOTAL NURSING 101.6 93.0 8.6 91.54% 1.0 4.0 0.0 5.0 5.38% 6.0 11.0 0.0 4.95
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 05
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 15
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Folsom State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 5.0 2.0 71% 0.0 0.0 0.0 1.0 20% 1.0 0.0 0.0
TOTAL PHYSICIANS 8.0 6.0 2.0 75.00% 0.0 0.0 0.0 1.0 16.67% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 15.0 9.0 6.0 60% 0.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 0.13
RN 29.4 25.0 4.4 85% 1.0 4.0 0.0 1.0 4% 0.0 0.0 0.0 2.70
LVN 32.8 29.0 3.8 88% 1.0 7.0 0.0 1.0 3% 0.0 1.0 0.0 4.80
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.28
TOTAL NURSING 80.8 65.0 15.8 80.45% 2.0 18.0 0.0 2.0 3.08% 1.0 2.0 0.0 7.91
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.6
Pharmacist Tech 5.5 4.0 15 73% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 9.5 8.0 15 84.21% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



High Desert State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 2.0 1.0 67% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 3.0 1.0 75.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 0.0 1.0 0.0 1.0 10% 0.0 0.0 0.0 0.79
RN 514 37.0 14.4 2% 0.0 12.0 1.0 5.0 14% 0.0 3.0 0.2 6.95
LVN 33.1 27.0 6.1 82% 1.0 4.0 1.0 6.0 22% 0.0 1.0 0.0 5.03
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 10.0 3.8 0.66
Psych Tech/Sr Psych Tech 10.0 10.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.95
TOTAL NURSING 106.0 85.0 21.0 80.19% 1.0 18.0 2.0 12.0 14.12% 0.0 14.0 4.0 14.38
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.1 1.0 1.1 48% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 5.0 2.0 3.0 40% 0.0 0.0 0.0 0.0 0% 0.0 1.0 2.7
TOTAL PHARMACY 8.1 4.0 4.1 49.38% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 3.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Ironwood State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

State Controller's Office Employment History Records)

MAY 2013

(Data source -- Budget Authority and
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.4 5.0 0.4 93% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.4 6.0 0.4 93.75% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 9.0 0.5 95% 1.0 2.0 0.0 2.0 22% 0.0 0.0 0.0 1.78
RN 31.1 28.0 3.1 90% 1.0 4.0 0.0 4.0 14% 0.0 1.0 2.0 4.09
LVN 27.0 26.0 1.0 96% 0.0 0.0 1.0 3.0 12% 0.0 0.0 1.2 4.88
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.0 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.50
TOTAL NURSING 71.2 64.0 7.2 89.89% 2.0 6.0 1.0 10.0 15.63% 0.0 2.0 5.2 11.25
PHARMACY
Pharmacist |1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 2.3 2.0 0.3 87% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.1
Pharmacist Tech 3.0 3.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.7
TOTAL PHARMACY 5.3 5.0 0.3 94.34% 1.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
Kern Valley State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.6 7.0 1.6 81% 1.0 3.0 0.0 0.0 0% 0.0 0.0 0.6
TOTAL PHYSICIANS 10.6 9.0 1.6 84.91% 1.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.6
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6
NP 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.6
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 10.5 10.0 0.5 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.74
RN 39.0 39.0 0.0 100% 2.0 5.0 0.0 1.0 3% 0.0 0.0 0.1 4.71
LVN 44.3 44.0 0.3 99% 0.0 27.0 0.0 5.0 11% 0.0 1.0 0.0 5.32
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 9.1 0.00
Psych Tech/Sr Psych Tech 19.1 15.0 4.1 79% 2.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.72
TOTAL NURSING 113.9 109.0 4.9 95.70% 4.0 35.0 0.0 7.0 6.42% 0.0 1.0 9.2 11.49
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.5 1.0 2.5 29% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
Pharmacist Tech 6.3 6.0 0.3 95% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.5
TOTAL PHARMACY 10.8 8.0 2.8 74.07% 0.0 2.0 0.0 1.0 12.50% 0.0 0.0 0.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
California State Prison - (Data source -- Budget Authority and
Los Angeles County State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.6
TOTAL PHYSICIANS 9.0 7.0 2.0 77.78% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.6
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 1.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.91
RN 51.0 46.0 5.0 90% 0.0 1.0 0.0 1.0 2% 0.0 3.0 0.0 7.26
LVN 55.2 49.0 6.2 89% 0.0 1.0 0.0 2.0 4% 0.0 4.0 0.1 14.76
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.4 0.00
Psych Tech/Sr Psych Tech 29.0 25.0 4.0 86% 0.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 1.98
TOTAL NURSING 146.7 131.0 15.7 89.30% 1.0 11.0 0.0 3.0 2.29% 0.0 8.0 3.5 24.91
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist Tech 7.3 6.0 1.3 82% 0.0 0.0 0.0 0.0 0% 1.0 0.0 1.8
TOTAL PHARMACY 12.3 10.0 2.3 81.30% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 2.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
Mule Creek State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.3 5.0 2.3 68% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.3 7.0 2.3 75.271% 0.0 0.0 0.0 1.0 14.29% 0.0 0.0 0.0
MID-LEVELS
PA 0.5 1.0 (0.5) 200% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.5 2.0 (0.5) 133.33% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.25
RN 40.9 36.0 4.9 88% 0.0 0.0 0.0 2.0 6% 0.0 1.0 0.0 2.70
LVN 415 29.0 125 70% 2.0 3.0 0.0 1.0 3% 1.0 2.0 0.0 2.41
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.4 0.00
Psych Tech/Sr Psych Tech 41.5 32.0 9.5 1% 0.0 12.0 0.0 4.0 13% 0.0 0.0 0.0 1.97
TOTAL NURSING 135.4 108.0 27.4 79.76% 2.0 16.0 0.0 7.0 6.48% 1.0 8.0 0.4 7.33
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 7.6 8.0 (0.4) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 11.6 12.0 0.4 103.45% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



North Kern State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

State Controller's Office Employment History Records)

MAY 2013

(Data source -- Budget Authority and
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.2 10.0 0.2 98% 0.0 0.0 0.0 0.0 0% 0.0 3.0 1.3
TOTAL PHYSICIANS 12.2 12.0 0.2 98.36% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 1.3
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 10.0 1.5 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.56
RN 53.8 44.0 9.8 82% 0.0 0.0 0.0 1.0 2% 0.0 1.0 1.1 8.30
LVN 54.4 50.0 4.4 92% 0.0 10.0 1.0 1.0 2% 0.0 2.0 1.2 11.73
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 18.4 0.00
Psych Tech/Sr Psych Tech 11.2 7.0 4.2 63% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.28
TOTAL NURSING 131.9 112.0 19.9 84.91% 0.0 10.0 1.0 2.0 1.79% 0.0 3.0 20.7 20.87
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 3.0 0.8 79% 0.0 1.0 0.0 1.0 33% 0.0 0.0 0.6
Pharmacist Tech 8.0 4.0 4.0 50% 0.0 0.0 0.0 0.0 0% 0.0 3.0 2.1
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 0.0 1.0 0.0 1.0 12.50% 0.0 3.0 2.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and

Pelican Bay State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.0 3.0 1.0 75% 0.0 1.0 1.0 1.0 33% 0.0 1.0 0.2
TOTAL PHYSICIANS 5.0 3.0 2.0 60.00% 0.0 1.0 1.0 1.0 33.33% 1.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 10.0 0.5 95% 0.0 1.0 0.0 1.0 10% 0.0 0.0 0.0 0.01
RN 48.8 44.0 4.8 90% 0.0 1.0 0.0 3.0 7% 0.0 1.0 3.9 1.48
LVN 24.1 22.0 2.1 91% 1.0 5.0 0.0 3.0 14% 0.0 1.0 3.5 0.83
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.0 0.00
Psych Tech/Sr Psych Tech 31.1 24.0 7.1 7% 0.0 1.0 1.0 3.0 13% 0.0 1.0 5.6 2.44
TOTAL NURSING 115.5 101.0 14.5 87.45% 1.0 8.0 1.0 10.0 9.90% 0.0 3.0 15.0 4.76
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 1.0
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 1.0 0.0 1.0 16.67% 0.0 2.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Pleasant Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 6.0 1.6 79% 0.0 0.0 0.0 1.0 17% 0.0 0.0 0.3
TOTAL PHYSICIANS 9.6 8.0 1.6 83.33% 0.0 2.0 0.0 1.0 12.50% 0.0 0.0 0.3
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I1 10.5 10.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.05
RN 31.0 32.0 (1.0) 103% 0.0 4.0 0.0 1.0 3% 0.0 0.0 0.6 0.21
LVN 55.6 54.0 1.6 97% 0.0 1.0 0.0 1.0 2% 0.0 1.0 0.0 5.97
CNA 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 7.0 2.6 0.15
Psych Tech/Sr Psych Tech 7.0 6.0 1.0 86% 0.0 3.0 0.0 3.0 50% 0.0 0.0 0.0 0.05
TOTAL NURSING 106.1 102.0 4.1 96.14% 0.0 10.0 0.0 6.0 5.88% 0.0 8.0 3.2 6.43
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 1.0 3.0 25% 0.0 0.0 0.0 2.0 200% 0.0 0.0 2.8
Pharmacist Tech 7.0 3.0 4.0 43% 0.0 0.0 0.0 0.0 0% 3.0 0.0 1.7
TOTAL PHARMACY 12.0 5.0 7.0 41.67% 0.0 0.0 0.0 2.0 40.00% 3.0 0.0 45

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Richard J. Donovan
Correctional Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.5 11.0 (0.5) 105% 1.0 2.0 0.0 1.0 9% 0.0 2.0 1.0
TOTAL PHYSICIANS 12.5 11.0 i3 88.00% 1.0 2.0 0.0 2.0 18.18% 0.0 2.0 1.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 15 2.0 (0.5) 133% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
TOTAL MID-LEVELS 1.5 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.8
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 11.5 12.0 (0.5) 104% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.33
RN 58.0 48.0 10.0 83% 0.0 5.0 0.0 2.0 4% 0.0 2.0 0.0 4.75
LVN 60.0 49.0 11.0 82% 2.0 9.0 0.0 5.0 10% 0.0 5.0 0.0 12.23
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 9.0 4.0 1.31
Psych Tech/Sr Psych Tech 43.0 32.0 11.0 74% 2.0 8.0 0.0 1.0 3% 4.0 0.0 5.4 4.38
TOTAL NURSING 173.5 142.0 315 81.84% 4.0 24.0 0.0 8.0 5.63% 4.0 16.0 9.4 23.00
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.0 4.0 1.0 80% 0.0 1.0 0.0 0.0 0% 0.0 1.0 1.6
Pharmacist Tech 10.0 4.0 6.0 40% 0.0 0.0 0.0 0.0 0% 0.0 1.0 6.1
TOTAL PHARMACY 16.0 9.0 7.0 56.25% 0.0 1.0 0.0 0.0 0.00% 0.0 2.0 7.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
California State Prison - (Data source -- Budget Authority and
Sacramento State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 10.5 10.0 0.5 95% 0.0 4.0 0.0 1.0 10% 0.0 1.0 0.0 0.81
RN 73.1 66.0 7.1 90% 0.0 3.0 0.0 4.0 6% 0.0 2.0 0.2 11.22
LVN 40.0 32.0 8.0 80% 0.0 7.0 0.0 3.0 9% 0.0 4.0 0.5 3.43
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 28.1 0.00
Psych Tech/Sr Psych Tech 72.6 63.0 9.6 87% 1.0 4.0 0.0 3.0 5% 0.0 4.0 3.4 7.89
TOTAL NURSING 197.2 172.0 25.2 87.22% 1.0 18.0 0.0 11.0 6.40% 0.0 11.0 32.2 23.35
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.3
Pharmacist Tech 6.5 6.0 0.5 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 7.5
TOTAL PHARMACY 11.1 10.0 1.1 90.09% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 7.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Substance Abuse
Treatment Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 12.0 2.0 85.71% 0.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 115 11.0 0.5 96% 0.0 3.0 0.0 1.0 9% 0.0 1.0 0.0 0.05
RN 62.0 62.0 0.0 100% 0.0 14.0 0.0 2.0 3% 0.0 1.0 0.0 2.81
LVN 77.3 69.0 8.3 89% 3.0 17.0 0.0 3.0 4% 0.0 3.0 0.0 3.83
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.8 0.00
Psych Tech/Sr Psych Tech 40.0 37.0 3.0 93% 0.0 2.0 0.0 0.0 0% 4.0 0.0 15 1.81
TOTAL NURSING 192.8 181.0 11.8 93.88% 3.0 37.0 0.0 6.0 3.31% 4.0 5.0 8.3 8.50
PHARMACY
Pharmacist 1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.5 3.0 3.5 46% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.1
Pharmacist Tech 115 5.0 6.5 43% 0.0 0.0 0.0 0.0 0% 0.0 2.0 3.5
TOTAL PHARMACY 19.0 9.0 10.0 47.37% 0.0 0.0 0.0 0.0 0.00% 0.0 2.0 6.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Sierra Conservation
Center

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 6.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 9.0 0.5 95% 0.0 6.0 0.0 0.0 0% 0.0 0.0 0.0 1.32
RN 23.8 22.0 1.8 92% 0.0 5.0 1.0 1.0 5% 0.0 0.0 0.0 1.20
LVN 20.3 19.0 1.3 94% 0.0 2.0 0.0 0.0 0% 0.0 2.0 0.0 2.03
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.10
Psych Tech/Sr Psych Tech 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 58.2 54.0 4.2 92.78% 0.0 13.0 1.0 1.0 1.85% 0.0 7.0 0.0 4.65
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.2 1.0 1.2 45% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 4.3 1.0 3.3 23% 0.0 0.0 0.0 0.0 0% 0.0 2.0 1.0
TOTAL PHARMACY 7.5 3.0 4.5 40.00% 0.0 0.0 0.0 0.0 0.00% 0.0 2.0 1.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

California State Prison - (Data sourcel\{I-ABIdzgtl 2uthority and
Solano State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 2.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.7 11.0 (0.3) 103% 1.0 4.0 0.0 3.0 27% 0.0 0.0 1.2
TOTAL PHYSICIANS 12.7 11.0 1.7 86.61% 1.0 6.0 0.0 6.0 54.55% 0.0 0.0 1.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.8
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.8
NURSING
SRN Il 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 8.0 2.5 76% 0.0 1.0 0.0 2.0 25% 0.0 0.0 0.0 0.31
RN 50.0 48.0 2.0 96% 0.0 18.0 0.0 4.0 8% 0.0 0.0 1.8 3.17
LVN 50.0 33.0 17.0 66% 1.0 8.0 1.0 3.0 9% 1.0 3.0 2.8 4.71
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.2 0.00
Psych Tech/Sr Psych Tech 4.1 4.0 0.1 98% 0.0 0.0 0.0 1.0 25% 0.0 0.0 0.0 0.27
TOTAL NURSING 115.6 94.0 21.6 81.31% 1.0 28.0 1.0 10.0 10.64% 1.0 3.0 10.8 8.46
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 3.0 3.0 50% 0.0 0.0 0.0 0.0 0% 0.0 1.0 2.9
Pharmacist Tech 10.0 7.0 3.0 70% 0.0 0.0 0.0 0.0 0% 0.0 2.0 4.8
TOTAL PHARMACY 17.0 11.0 6.0 64.71% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 7.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and

San Quentin State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.6 10.0 0.6 94% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.2
TOTAL PHYSICIANS 12.6 12.0 0.6 95.24% 0.0 0.0 0.0 1.0 8.33% 0.0 0.0 0.2
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.2
TOTAL MID-LEVELS 1.0 3.0 (2.0) 300.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.2
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 11.5 10.0 15 87% 0.0 0.0 0.0 2.0 20% 0.0 1.0 0.0 0.66
RN 50.1 48.0 2.1 96% 0.0 1.0 0.0 1.0 2% 0.0 0.0 0.0 3.24
LVN 68.8 60.0 8.8 87% 0.0 6.0 0.0 2.0 3% 0.0 0.0 0.0 7.44
CNA 8.1 7.0 11 86% 0.0 0.0 0.0 1.0 14% 0.0 0.0 0.0 0.71
Psych Tech/Sr Psych Tech 25.6 24.0 1.6 94% 0.0 3.0 0.0 1.0 4% 0.0 0.0 0.0 0.50
TOTAL NURSING 165.1 150.0 15.1 90.85% 0.0 10.0 0.0 7.0 4.67% 0.0 1.0 0.0 12.55
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.3 2.0 2.3 47% 0.0 1.0 0.0 2.0 100% 1.0 0.0 0.7
Pharmacist Tech 7.8 5.0 2.8 64% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.2
TOTAL PHARMACY 13.1 8.0 5.1 61.07% 0.0 1.0 0.0 2.0 25.00% 1.0 3.0 0.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
Salinas Valley State (Data source -- Budget Authority and
Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 11.0 8.0 3.0 73% 0.0 1.0 0.0 1.0 13% 0.0 0.0 0.2
TOTAL PHYSICIANS 12.0 8.0 4.0 66.67% 0.0 1.0 0.0 1.0 12.50% 0.0 0.0 0.2
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0 0.00
SRN |1 115 10.0 15 87% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.39
RN 53.4 46.0 7.4 86% 0.0 6.0 1.0 3.0 7% 0.0 0.0 6.9 3.47
LVN 50.0 40.0 10.0 80% 0.0 5.0 0.0 4.0 10% 0.0 0.0 7.0 9.17
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 6.0 4.5 0.02
Psych Tech/Sr Psych Tech 35.0 23.0 12.0 66% 0.0 2.0 0.0 1.0 4% 0.0 0.0 2.9 5.39
TOTAL NURSING 150.9 120.0 30.9 79.52% 0.0 16.0 1.0 9.0 7.50% 0.0 6.0 21.3 18.44
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 8.0 6.0 2.0 75% 3.0 5.0 0.0 0.0 0% 0.0 0.0 6.1
Pharmacist Tech 12.0 9.0 3.0 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.8
TOTAL PHARMACY 21.0 16.0 5.0 76.19% 3.0 5.0 0.0 0.0 0.00% 0.0 3.0 8.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Valley State Prison for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
MAY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 7.0 0.6 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.6 8.0 0.6 93.02% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 9.0 1.5 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 0.54
RN 38.5 36.0 2.5 94% 1.0 4.0 0.0 1.0 3% 0.0 0.0 0.0 0.93
LVN 50.6 36.0 14.6 71% 0.0 10.0 1.0 1.0 3% 0.0 1.0 1.7 2.92
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 33.0 0.0 0.77
Psych Tech/Sr Psych Tech 6.2 7.0 (0.8) 113% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.24
TOTAL NURSING 105.8 88.0 17.8 83.18% 1.0 16.0 1.0 2.0 2.271% 0.0 35.0 1.7 5.40
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4
Pharmacist Tech 10.3 6.0 4.3 58% 0.0 0.0 0.0 0.0 0% 0.0 3.0 1.9
TOTAL PHARMACY 14.3 9.0 5.3 62.94% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
\Wasco State Prison (Data source -- Budget Authority and
Reception Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 115 11.0 0.5 96% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 0.73
RN 52.8 47.0 5.8 89% 0.0 4.0 0.0 3.0 6% 0.0 2.0 0.0 5.25
LVN 56.9 51.0 5.9 90% 2.0 18.0 0.0 1.0 2% 0.0 1.0 0.0 8.49
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 18.3 0.00
Psych Tech/Sr Psych Tech 125 8.0 4.5 64% 0.0 1.0 0.0 0.0 0% 2.0 0.0 8.2 1.65
TOTAL NURSING 134.7 117.0 17.7 86.86% 2.0 24.0 0.0 4.0 3.42% 2.0 4.0 26.5 16.12
PHARMACY
Pharmacist 11 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist | 4.3 3.0 1.3 70% 0.0 1.0 0.0 1.0 33% 0.0 0.0 1.2
Pharmacist Tech 1.7 3.0 4.7 39% 0.0 0.0 0.0 0.0 0% 0.0 4.0 2.3
TOTAL PHARMACY 13.0 7.0 6.0 53.85% 0.0 1.0 0.0 1.0 14.29% 0.0 4.0 4.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
(Data source -- Budget Authority and
CPHCS Headquarters State Controller's Office Employment History Records)
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PHYSICIANS
RME 15.0 11.0 4.0 73% 3.0 5.0 1.0 2.0 18% 0.0 0.0 0.0
Chief P&S 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 34.0 26.0 8.0 76% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 51.0 39.0 12.0 76.47% 3.0 8.0 1.0 2.0 5.13% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 0.0 1.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 5.0 2.0 3.0 40% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 3.0 0.0 3.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 11.0 7.0 4.0 64% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
LVN 17.4 0.0 17.4 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 374 9.0 28.4 24.06% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.00
PHARMACY
Pharmacist Il 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 12.0 11.0 1.0 92% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 31.0 31.0 0.0 100% 2.0 3.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 47.0 45.0 2.0 95.74% 2.0 5.0 0.0 0.0 0.00% 0.0 1.0 0.0




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

MAY 2013
Total Sheet For All (Data s'ource_ -- Budget Authori‘ty and
T iers T State Controller's Office Employment History Records)
Headquarters
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PHYSICIANS
RME 43.0 34.0 9.0 79% 3.0 22.0 1.0 7.0 21% 1.0 0.0 0.0
Chief P&S 29.0 24.0 5.0 83% 0.0 3.0 0.0 2.0 8% 0.0 0.0 0.0
Phys & Surgeon 325.9 292.0 33.9 90% 5.0 34.0 1.0 17.0 6% 4.0 12.0 7.1
TOTAL PHYSICIANS 397.9 350.0 47.9 87.96% 8.0 59.0 2.0 26.0 7.43% 5.0 12.0 7.1
MID-LEVELS
PA 235 28.0 (4.5) 119% 0.0 2.0 0.0 3.0 11% 1.0 0.0 15
NP 34.0 31.0 3.0 91% 0.0 2.0 0.0 1.0 3% 1.0 0.0 1.0
TOTAL MID-LEVELS 57.5 59.0 (1.5) 102.61% 0.0 4.0 0.0 4.0 6.78% 2.0 0.0 2.5
NURSING
SRN 111 40.0 34.0 6.0 85% 1.0 10.0 0.0 3.0 9% 0.0 1.0 0.0 0.00
SRN I 373.6 336.0 37.6 90% 6.0 61.0 0.0 22.0 7% 2.0 8.0 0.0 19.85
RN 1667.7 1514.0 153.7 91% 9.0 120.0 6.0 100.0 7% 11.0 44.0 20.8| 183.09
LVN 1681.7 1392.0 289.7 83% 41.0 256.0 9.0 79.0 6% 2.0 73.0 18.9( 207.22
CNA 43.1 39.0 4.1 90% 0.0 1.0 0.0 2.0 5% 0.0 128.0 143.6 10.55
Psych Tech/Sr Psych Tech 766.2 575.0 191.2 75% 8.0 98.0 1.0 27.0 5% 17.0 14.0 37.8 54.28
TOTAL NURSING 4572.3 3890.0 682.3 85.08% 65.0 546.0 16.0 233.0 5.99% 32.0 268.0 221.1 475.0
PHARMACY
Pharmacist Il 33.0 31.0 2.0 94% 0.0 1.0 0.0 0.0 0% 0.0 2.0 1.0
Pharmacist | 148.4 107.0 414 2% 7.0 25.0 0.0 10.0 9% 1.0 7.0 39.8
Pharmacist Tech 287.5 201.0 86.5 70% 6.0 15.0 0.0 1.0 0% 4.0 45.0 73.0
TOTAL PHARMACY 468.9 339.0 129.9 72.30% 13.0 41.0 0.0 11.0 3.24% 5.0 54.0 113.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
** As a result of the transition to Model 2012 staffing Tevels, 918 blanket placement was required through the end of the fiscal year. 607s will be generated effective

7/1/2013 to address overages.
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Nursing Filled Percentage
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Avenal State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.5 7.0 2.5 74% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 115 9.0 2.5 78.26% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 10.5 9.0 15 86% 2.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
RN 42.0 39.0 3.0 93% 1.0 5.0 0.0 5.0 13% 2.0 0.0 0.0 4.75
LVN 59.0 50.0 9.0 85% 3.0 7.0 0.0 2.0 4% 0.0 3.0 0.0 9.38
CNA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 2.2 0.21
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 119.1 103.0 16.1 86.48% 6.0 19.0 0.0 7.0 6.80% 2.0 12.0 2.2 14.34
PHARMACY
Pharmacist 1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 9.4 7.0 2.4 74% 3.0 3.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 15.6 11.0 4.6 70.51% 3.0 3.0 0.0 0.0 0.00% 0.0 0.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
(Data source -- Budget Authority and
Calipatria State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.5 4.0 1.5 73% 0.0 1.0 0.0 1.0 25% 1.0 1.0 0.2
TOTAL PHYSICIANS 6.5 5.0 1.5 76.92% 0.0 2.0 0.0 1.0 20.00% 1.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.39
RN 28.7 28.0 0.7 98% 0.0 1.0 0.0 1.0 4% 0.0 0.0 0.0 3.61
LVN 33.9 31.0 2.9 91% 3.0 7.0 0.0 2.0 6% 0.0 0.0 0.0 7.60
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 7.5 0.00
Psych Tech/Sr Psych Tech 6.5 7.0 (0.5) 108% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.98
TOTAL NURSING 78.6 76.0 2.6 96.69% 3.0 9.0 0.0 3.0 3.95% 0.0 0.0 7.5 13.58
PHARMACY
Pharmacist 1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 2.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.0
TOTAL PHARMACY 7.5 6.0 1.5 80.00% 0.0 2.0 0.0 0.0 0.00% 0.0 3.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
California Correctional (Data source -- Budget Authority and
Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 5.5 5.0 0.5 90.91% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 9.5 9.0 0.5 95% 0.0 3.0 0.0 2.0 22% 0.0 0.0 0.0 1.45
RN 27.0 26.0 1.0 96% 0.0 4.0 1.0 1.0 4% 0.0 4.0 0.0 3.58
LVN 30.0 24.0 6.0 80% 1.0 12.0 0.0 2.0 8% 0.0 3.0 0.0 3.57
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.9 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 61.0 9.1 87.02% 1.0 20.0 1.0 5.0 8.20% 0.0 9.0 0.9 8.60
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 1.0 1.0 50% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 6.0 5.0 1.0 83.33% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Correctional
Institution

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.0 9.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 11.0 10.0 1.0 90.91% 1.0 2.0 0.0 1.0 10.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 11.0 (0.5) 105% 2.0 5.0 0.0 1.0 9% 0.0 0.0 0.0 1.08
RN 44.0 38.0 6.0 86% 0.0 0.0 1.0 4.0 11% 0.0 3.0 0.0 9.63
LVN 54.6 49.0 5.6 90% 0.0 4.0 0.0 3.0 6% 0.0 4.0 0.0 7.99
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.6 0.00
Psych Tech/Sr Psych Tech 6.0 6.0 0.0 100% 0.0 0.0 0.0 2.0 33% 0.0 0.0 0.0 0.01
TOTAL NURSING 116.1 105.0 11.1 90.44% 2.0 9.0 1.0 10.0 9.52% 0.0 7.0 2.6 18.71
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 2.0 2.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.3
Pharmacist Tech 10.0 6.0 4.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.8
TOTAL PHARMACY 15.0 9.0 6.0 60.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 6.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Central California
Women's Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.6 9.0 0.6 94% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 11.6 11.0 0.6 94.83% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 11.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 1.12
RN 47.0 37.0 10.0 79% 0.0 0.0 0.0 4.0 11% 0.0 2.0 0.0 2.90
LVN 59.3 36.0 23.3 61% 0.0 0.0 0.0 2.0 6% 0.0 9.0 0.0 7.91
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 21.0 0.0 0.30
Psych Tech/Sr Psych Tech 10.8 9.0 1.8 83% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 1.44
TOTAL NURSING 128.6 94.0 34.6 73.09% 0.0 3.0 0.0 6.0 6.38%0 1.0 32.0 0.0 13.67
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 12.3 12.0 0.3 98% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 18.5 16.0 2.5 86.49% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Centinela State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.3 5.0 0.3 94% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.3 6.0 0.3 95.24% 0.0 0.0 0.0 1.0 16.67% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 1.0 (1.0) 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I11 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 9.5 9.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.06
RN 24.0 22.0 2.0 92% 0.0 3.0 0.0 1.0 5% 0.0 2.0 0.0 4.88
LVN 32.0 31.0 1.0 97% 0.0 2.0 0.0 1.0 3% 0.0 0.0 0.0 7.04
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.7 0.00
Psych Tech/Sr Psych Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.75
TOTAL NURSING 69.5 65.0 45 93.53% 0.0 6.0 0.0 2.0 3.08% 0.0 2.0 4.7 14.73
PHARMACY
Pharmacist Il 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 45 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
California Institution for (Data source -- Budget Authority and
Men State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.0 16.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.4
TOTAL PHYSICIANS 18.0 18.0 0.0 100.00% 0.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.4
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 12.0 12.0 0.0 100% 0.0 2.0 0.0 2.0 17% 0.0 0.0 0.0 0.00
RN 88.3 85.0 3.3 96% 0.0 0.0 1.0 6.0 7% 2.0 1.0 2.8 11.53
LVN 84.0 82.0 2.0 98% 0.0 4.0 0.0 3.0 4% 0.0 1.0 0.0 13.06
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 8.0 0.00
Psych Tech/Sr Psych Tech 26.0 24.0 2.0 92% 0.0 7.0 1.0 1.0 4% 0.0 0.0 0.0 1.74
TOTAL NURSING 213.3 206.0 7.3 96.58% 0.0 14.0 2.0 12.0 5.83% 2.0 2.0 10.8 26.33
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 4.0 2.0 67% 0.0 2.0 0.0 0.0 0% 0.0 2.0 4.3
Pharmacist Tech 10.7 8.0 2.7 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 5.7
TOTAL PHARMACY 17.7 13.0 4.7 73.45% 0.0 2.0 0.0 0.0 0.00% 0.0 4.0 10.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Institution for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 5.0 1.0 83% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 1.0 16.67% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.5 1.0 1.5 40% 0.0 0.0 1.0 1.0 100% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.5 1.0 1.5 40.00% 0.0 0.0 1.0 1.0 100.00% 0.0 0.0 0.0
NURSING
SRN Il 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 13.5 14.0 (0.5) 104% 3.0 5.0 0.0 0.0 0% 0.0 0.0 0.0 2.19
RN 48.0 44.0 4.0 92% 0.0 10.0 0.0 6.0 14% 1.0 1.0 0.5 7.55
LVN 41.0 38.0 3.0 93% 2.0 3.0 0.0 3.0 8% 0.0 0.0 0.0 4.83
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 14.0 0.0 1.69
Psych Tech/Sr Psych Tech 62.1 50.0 12.1 81% 0.0 6.0 0.0 2.0 4% 0.0 2.0 2.5 9.33
TOTAL NURSING 165.6 147.0 18.6 88.77% 5.0 25.0 0.0 11.0 7.48% 1.0 17.0 3.0 25.59
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 4.0 (0.2) 105% 0.0 1.0 0.0 1.0 25% 0.0 0.0 0.0
Pharmacist Tech 8.0 3.0 5.0 38% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.6
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 0.0 1.0 0.0 1.0 12.50% 0.0 2.0 2.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
(Data source -- Budget Authority and
California Men’s Colony State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.7 18.0 (1.3) 108% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.7 20.0 (1.3) 106.95% 0.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
SRN Il 16.0 15.0 1.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.76
RN 115.4 92.0 23.4 80% 0.0 0.0 2.0 15.0 16% 0.0 1.0 0.0 25.04
LVN 73.4 52.0 21.4 71% 4.0 18.0 0.0 4.0 8% 0.0 10.0 0.0 11.54
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 91.5 60.0 31.5 66% 17.0 28.0 0.0 1.0 2% 0.0 2.0 2.1 4.82
TOTAL NURSING 299.3 222.0 77.3 74.17% 21.0 46.0 2.0 20.0 9.01% 0.0 14.0 2.1 42.16
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 7.0 4.0 3.0 57% 0.0 1.0 0.0 2.0 50% 0.0 0.0 1.0
Pharmacist Tech 12.7 10.0 2.7 79% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.4
TOTAL PHARMACY 20.7 15.0 5.7 72.46% 0.0 1.0 0.0 2.0 13.33% 0.0 2.0 3.4

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
California Medical (Data source -- Budget Authority and
Facility State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 18.5 17.0 15 92% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 20.5 19.0 15 92.68% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL MID-LEVELS 0.0 2.0 (2.0) 0.00% 0.0 0.0 0.0 0.0 0.00% 2.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 0.0 1.0 33% 0.0 0.0 0.0 0.00
SRN |1 16.6 13.0 3.6 78% 0.0 1.0 0.0 1.0 8% 1.0 0.0 0.0 0.06
RN 128.0 117.0 11.0 91% 0.0 0.0 1.0 9.0 8% 6.0 5.0 0.7 24.72
LVN 100.0 61.0 39.0 61% 2.0 15.0 0.0 0.0 0% 0.0 1.0 0.5 14.72
CNA 26.0 23.0 3.0 88% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.5 6.23
Psych Tech/Sr Psych Tech 72.7 56.0 16.7 7% 1.0 10.0 0.0 2.0 4% 0.0 0.0 0.0 3.29
TOTAL NURSING 346.3 273.0 73.3 78.83% 3.0 27.0 1.0 13.0 4.76% 7.0 7.0 1.7 49.02
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 9.0 9.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.6
Pharmacist Tech 16.4 11.0 5.4 67% 0.0 2.0 0.0 0.0 0% 0.0 2.0 3.0
TOTAL PHARMACY 26.4 21.0 5.4 79.55% 0.0 2.0 0.0 0.0 0.00% 0.0 2.0 4.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -
Corcoran

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 1.0 0.0 2.0 18% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 13.0 1.0 92.86% 0.0 2.0 0.0 2.0 15.38% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN Il1 3.0 3.0 0.0 100% 1.0 1.0 1.0 1.0 33% 0.0 0.0 0.0 0.00
SRN II 14.0 14.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 2.23
RN 94.6 89.0 5.6 94% 0.0 0.0 0.0 3.0 3% 0.0 5.0 0.8 22.44
LVN 94.4 88.0 6.4 93% 0.0 16.0 0.0 5.0 6% 0.0 2.0 1.2 19.56
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 58.5 41.0 17.5 70% 0.0 11.0 0.0 2.0 5% 0.0 2.0 7.0 8.15
TOTAL NURSING 264.5 235.0 29.5 88.85% 2.0 29.0 1.0 11.0 4.68% 0.0 10.0 9.0 52.38
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.6 5.0 (0.4) 109% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.2
Pharmacist Tech 8.3 8.0 0.3 96% 1.0 1.0 0.0 0.0 0% 0.0 0.0 1.7
TOTAL PHARMACY 13.9 14.0 (0.1) 100.72% 1.0 1.0 0.0 0.0 0.00% 0.0 0.0 2.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013

California Rehabilitation (Data source -- Budget Authority and

Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 9.0 0.5 95% 0.0 0.0 0.0 1.0 11% 0.0 1.0 0.0 0.05
RN 26.0 23.0 3.0 88% 0.0 0.0 0.0 1.0 4% 0.0 2.0 0.0 3.10
LVN 30.0 26.0 4.0 87% 0.0 19.0 0.0 2.0 8% 0.0 4.0 0.0 5.89
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6 0.00
Psych Tech/Sr Psych Tech 3.6 0.0 3.6 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 59.0 111 84.17% 0.0 19.0 0.0 4.0 6.78% 0.0 7.0 0.6 9.04
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.2 2.0 1.2 63% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.6
Pharmacist Tech 5.7 3.0 2.7 53% 0.0 0.0 0.0 0.0 0% 0.0 2.0 15
TOTAL PHARMACY 9.9 6.0 3.9 60.61% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 2.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
Correctional Training (Data source -- Budget Authority and
Facility State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 13.0 11.0 2.0 85% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.2
TOTAL PHYSICIANS 15.0 13.0 2.0 86.67% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 11.5 6.0 5.5 52% 1.0 5.0 0.0 2.0 33% 0.0 1.0 0.0 0.01
RN 44.3 41.0 3.3 93% 1.0 2.0 0.0 2.0 5% 0.0 2.0 0.9 7.71
LVN 67.8 56.0 11.8 83% 0.0 7.0 1.0 4.0 7% 0.0 0.0 0.0 14.09
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.9 0.00
Psych Tech/Sr Psych Tech 7.0 6.0 1.0 86% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.25
TOTAL NURSING 130.6 109.0 21.6 83.46% 2.0 14.0 1.0 8.0 7.34% 0.0 3.0 5.8 22.06
PHARMACY
Pharmacist Il 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 6.0 0.0 100% 0.0 4.0 0.0 0.0 0% 0.0 0.0 3.2
Pharmacist Tech 10.0 3.0 7.0 30% 0.0 0.0 0.0 0.0 0% 0.0 2.0 5.7
TOTAL PHARMACY 17.0 9.0 8.0 52.94% 0.0 4.0 0.0 0.0 0.00% 0.0 2.0 8.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Chuckawalla Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.8 4.0 1.8 69% 0.0 0.0 0.0 1.0 25% 0.0 0.0 1.3
TOTAL PHYSICIANS 6.8 4.0 2.8 58.82% 0.0 0.0 0.0 1.0 25.00% 0.0 0.0 1.3
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 8.0 15 84% 0.0 1.0 0.0 1.0 13% 0.0 0.0 0.0 1.48
RN 26.2 24.0 2.2 92% 0.0 5.0 1.0 1.0 4% 0.0 2.0 0.0 4.32
LVN 20.0 16.0 4.0 80% 0.0 4.0 0.0 1.0 6% 0.0 3.0 0.0 1.34
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 60.3 50.0 10.3 82.92% 0.0 11.0 1.0 3.0 6.00% 0.0 5.0 0.0 7.14
PHARMACY
Pharmacist Il 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 1.8 1.0 0.8 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 3.2 3.0 0.2 94% 0.0 3.0 0.0 0.0 0% 0.0 2.0 0.9
TOTAL PHARMACY 5.0 4.0 1.0 80.00% 0.0 3.0 0.0 0.0 0.00% 0.0 2.0 1.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Deuel Vocational

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and

Institution State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 1.0 0.0 1.0 11.11% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 11.0 (0.5) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.33
RN 35.1 32.0 3.1 91% 0.0 1.0 0.0 4.0 13% 0.0 1.0 0.0 2.61
LVN 43.0 38.0 5.0 88% 1.0 2.0 0.0 0.0 0% 0.0 2.0 0.0 2.02
CNA 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 0.0 2.04
Psych Tech/Sr Psych Tech 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 6.0 0.0 0.0 0.17
TOTAL NURSING 101.6 93.0 8.6 91.54% 1.0 4.0 0.0 4.0 4.30% 6.0 11.0 0.0 7.17
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.7
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
(Data source -- Budget Authority and
Folsom State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 0.0 0.0 1.0 17% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.0 7.0 1.0 87.50% 0.0 0.0 0.0 1.0 14.29% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRNII 15.0 10.0 5.0 67% 3.0 10.0 0.0 0.0 0% 0.0 1.0 0.0 0.53
RN 29.4 23.0 6.4 78% 0.0 4.0 0.0 1.0 4% 0.0 0.0 0.0 3.84
LVN 32.8 28.0 4.8 85% 0.0 7.0 0.0 1.0 4% 0.0 1.0 0.0 4.52
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.05
TOTAL NURSING 80.8 63.0 17.8 77.97% 3.0 21.0 0.0 2.0 3.17% 0.0 2.0 0.0 8.94
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 55 4.0 15 73% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 9.5 8.0 15 84.21% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




High Desert State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 2.0 1.0 67% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 3.0 1.0 75.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 10.0 0.5 95% 1.0 2.0 0.0 1.0 10% 0.0 0.0 0.0 1.18
RN 514 35.0 16.4 68% 8.0 20.0 1.0 5.0 14% 0.0 3.0 0.1 12.87
LVN 33.1 26.0 7.1 79% 4.0 7.0 0.0 6.0 23% 0.0 3.0 1.0 5.86
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 10.0 0.0 0.74
Psych Tech/Sr Psych Tech 10.0 11.0 (1.0) 110% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.3 2.04
TOTAL NURSING 106.0 83.0 23.0 78.30% 13.0 30.0 1.0 12.0 14.46% 0.0 16.0 14 22.69
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.1 1.0 1.1 48% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.7
Pharmacist Tech 5.0 3.0 2.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.8
TOTAL PHARMACY 8.1 5.0 3.1 61.73% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 35

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Ironwood State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

State Controller's Office Employment History Records)

JUNE 2013

(Data source -- Budget Authority and
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.4 5.0 0.4 93% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.4 6.0 0.4 93.75% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 9.0 0.5 95% 0.0 2.0 0.0 2.0 22% 0.0 0.0 0.0 1.81
RN 31.1 28.0 3.1 90% 0.0 4.0 0.0 4.0 14% 0.0 1.0 1.8 5.32
LVN 27.0 26.0 1.0 96% 0.0 0.0 0.0 3.0 12% 0.0 0.0 0.0 4.46
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.7 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 1.00
TOTAL NURSING 71.2 64.0 7.2 89.89% 0.0 6.0 0.0 10.0 15.63% 0.0 2.0 3.5 12.59
PHARMACY
Pharmacist |1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 2.3 2.0 0.3 87% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.8
TOTAL PHARMACY 5.3 5.0 0.3 94.34% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Kern Valley State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.6 6.0 2.6 70% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.5
TOTAL PHYSICIANS 10.6 8.0 2.6 75.47% 0.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.5
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
NP 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.1
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 10.0 0.5 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.95
RN 39.0 37.0 2.0 95% 0.0 4.0 1.0 2.0 5% 0.0 1.0 0.0 5.04
LVN 44.3 43.0 1.3 97% 0.0 26.0 0.0 5.0 12% 0.0 2.0 0.0 9.85
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 9.4 0.00
Psych Tech/Sr Psych Tech 19.1 14.0 5.1 73% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 2.42
TOTAL NURSING 113.9 104.0 9.9 91.31% 0.0 33.0 1.0 8.0 7.69% 0.0 3.0 9.4 18.26
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.5 1.0 2.5 29% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.2
Pharmacist Tech 6.3 6.0 0.3 95% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.8
TOTAL PHARMACY 10.8 8.0 2.8 74.07% 0.0 2.0 0.0 1.0 12.50% 0.0 0.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and

Los Angeles County State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 05
TOTAL PHYSICIANS 9.0 7.0 2.0 77.78% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.5
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 9.0 15 86% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 1.52
RN 51.0 46.0 5.0 90% 0.0 1.0 0.0 1.0 2% 0.0 3.0 0.0 7.68
LVN 55.2 50.0 5.2 91% 1.0 2.0 0.0 2.0 4% 0.0 3.0 0.0 17.25
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 4.9 0.00
Psych Tech/Sr Psych Tech 29.0 25.0 4.0 86% 0.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 3.94
TOTAL NURSING 146.7 131.0 15.7 89.30% 1.0 12.0 0.0 3.0 2.29% 0.0 7.0 4.9 30.39
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 7.3 6.0 13 82% 0.0 0.0 0.0 0.0 0% 1.0 0.0 1.8
TOTAL PHARMACY 12.3 10.0 2.3 81.30% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 2.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Mule Creek State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.3 6.0 1.3 82% 1.0 1.0 0.0 1.0 17% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.3 8.0 1.3 86.02% 1.0 1.0 0.0 1.0 12.50% 0.0 0.0 0.0
MID-LEVELS
PA 0.5 1.0 (0.5) 200% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.5
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.5 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.5
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 8.0 2.5 76% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.18
RN 40.9 36.0 4.9 88% 0.0 0.0 0.0 2.0 6% 0.0 1.0 0.0 4.06
LVN 415 29.0 12.5 70% 0.0 3.0 0.0 1.0 3% 1.0 2.0 0.0 3.75
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.00
Psych Tech/Sr Psych Tech 41.5 32.0 9.5 1% 0.0 11.0 0.0 2.0 6% 0.0 0.0 0.0 4.40
TOTAL NURSING 135.4 106.0 29.4 78.29% 0.0 15.0 0.0 5.0 4.72% 1.0 8.0 0.0 13.39
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 7.6 8.0 (0.4) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 11.6 12.0 (0.4) 103.45% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



North Kern State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

State Controller's Office Employment History Records)

JUNE 2013

(Data source -- Budget Authority and
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.2 10.0 0.2 98% 0.0 0.0 0.0 0.0 0% 0.0 3.0 1.2
TOTAL PHYSICIANS 12.2 12.0 0.2 98.36% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 1.2
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.5
NURSING
SRN I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 115 10.0 15 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 00 | 105
RN 53.8 44.0 9.8 82% 0.0 0.0 0.0 1.0 2% 0.0 0.0 1.0 10.65
LVN 54.4 50.0 4.4 92% 0.0 10.0 0.0 1.0 2% 0.0 2.0 0.8 16.90
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 8.7 0.00
Psych Tech/Sr Psych Tech 11.2 7.0 4.2 63% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.65
TOTAL NURSING 131.9 112.0 19.9 84.91% 0.0 10.0 0.0 2.0 1.79% 0.0 2.0 10.5 29.25
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 3.0 0.8 79% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.4
Pharmacist Tech 8.0 4.0 4.0 50% 0.0 0.0 0.0 0.0 0% 0.0 3.0 2.0
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 2.4

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
(Data source -- Budget Authority and
Pelican Bay State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 0.2
TOTAL PHYSICIANS 5.0 3.0 2.0 60.00% 0.0 1.0 0.0 1.0 33.33% 1.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 10.0 0.5 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.14
RN 48.8 44.0 4.8 90% 0.0 1.0 0.0 2.0 5% 0.0 1.0 4.6 2.33
LVN 24.1 21.0 3.1 87% 0.0 5.0 0.0 3.0 14% 0.0 1.0 3.6 1.19
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.6 0.00
Psych Tech/Sr Psych Tech 31.1 22.0 9.1 71% 0.0 0.0 0.0 3.0 14% 0.0 1.0 4.7 2.39
TOTAL NURSING 115.5 98.0 17.5 84.85% 0.0 6.0 0.0 9.0 9.18% 0.0 3.0 145 6.05
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 1.0
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 1.0 0.0 1.0 16.67% 0.0 2.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Pleasant Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013

(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 6.0 1.6 79% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.6 8.0 1.6 83.33% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I1 10.5 10.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.12
RN 31.0 30.0 1.0 97% 0.0 4.0 0.0 1.0 3% 0.0 2.0 0.7 1.42
LVN 55.6 53.0 2.6 95% 0.0 1.0 0.0 1.0 2% 0.0 1.0 0.0 8.33
CNA 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 7.0 1.7 0.46
Psych Tech/Sr Psych Tech 7.0 6.0 1.0 86% 0.0 2.0 0.0 3.0 50% 0.0 0.0 0.0 0.63
TOTAL NURSING 106.1 100.0 6.1 94.25% 0.0 9.0 0.0 6.0 6.00% 0.0 10.0 2.4 10.96
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 1.0 3.0 25% 0.0 0.0 0.0 2.0 200% 0.0 0.0 2.6
Pharmacist Tech 7.0 3.0 4.0 43% 0.0 0.0 0.0 0.0 0% 3.0 0.0 1.8
TOTAL PHARMACY 12.0 5.0 7.0 41.67% 0.0 0.0 0.0 2.0 40.00% 3.0 0.0 4.4

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)

Richard J. Donovan
Correctional Facility
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.5 11.0 (0.5) 105% 0.0 1.0 0.0 1.0 9% 0.0 1.0 2.2
TOTAL PHYSICIANS 12.5 11.0 15 88.00% 0.0 1.0 0.0 2.0 18.18% 0.0 1.0 2.2
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 07
NP 1.5 2.0 (0.5) 133% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.6
TOTAL MID-LEVELS 15 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 23
NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 11.5 12.0 (0.5) 104% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.53
RN 58.0 50.0 8.0 86% 2.0 6.0 0.0 2.0 4% 0.0 2.0 0.0 8.33
LVN 60.0 47.0 13.0 78% 0.0 9.0 0.0 4.0 9% 0.0 5.0 0.0 17.05
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 9.0 4.2 0.65
Psych Tech/Sr Psych Tech 43.0 32.0 11.0 74% 2.0 9.0 0.0 1.0 3% 0.0 0.0 3.4 6.14
TOTAL NURSING 173.5 142.0 315 81.84% 4.0 26.0 0.0 7.0 4.93% 0.0 16.0 7.6 32.70
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.0 4.0 1.0 80% 0.0 1.0 0.0 0.0 0% 0.0 1.0 1.4
Pharmacist Tech 10.0 9.0 1.0 90% 5.0 5.0 0.0 0.0 0% 0.0 1.0 5.2
TOTAL PHARMACY 16.0 14.0 2.0 87.50% 5.0 6.0 0.0 0.0 0.00% 0.0 2.0 6.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)

Sacramento
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 10.0 0.5 95% 2.0 5.0 0.0 1.0 10% 0.0 1.0 0.0 0.77
RN 73.1 65.0 8.1 89% 0.0 2.0 1.0 5.0 8% 0.0 2.0 0.6 16.61
LVN 40.0 29.0 11.0 73% 6.0 13.0 0.0 2.0 7% 0.0 4.0 0.6 6.09
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 235 0.00
Psych Tech/Sr Psych Tech 72.6 63.0 9.6 87% 1.0 5.0 0.0 3.0 5% 0.0 4.0 4.9 9.05
TOTAL NURSING 197.2 168.0 29.2 85.19% 9.0 25.0 1.0 11.0 6.55% 0.0 11.0 29.6 32.52
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1
Pharmacist Tech 6.5 6.0 0.5 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.6
TOTAL PHARMACY 11.1 10.0 1.1 90.09% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 6.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Substance Abuse
Treatment Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)

> F < & D & @ N
N > S o 2AE St/ &S &
SN Ky N o & Se o S & o o SHUSSIEE ST o &
S & e & S FESY S F S S S S S S
QPR P & & @ & 9 o” & & OV O R 0@ 4 SN N S o
N2 & S\ 5\ Sy & A < A L5 QT RN S S <
S S &S S ESY S S S S S S &
S F & & & N S S VARt AV S @ SIENIZ ) W
¢ < < < Q A ) A A & F <&
PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 12.0 2.0 85.71% 0.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 11 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 115 10.0 15 87% 0.0 3.0 0.0 1.0 10% 0.0 1.0 0.0 0.13
RN 62.0 56.0 6.0 90% 0.0 14.0 0.0 2.0 4% 0.0 1.0 0.0 3.92
LVN 77.3 67.0 10.3 87% 0.0 15.0 0.0 3.0 4% 0.0 4.0 0.0 5.91
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 7.1 0.00
Psych Tech/Sr Psych Tech 40.0 37.0 3.0 93% 0.0 2.0 0.0 0.0 0% 4.0 0.0 0.5 3.13
TOTAL NURSING 192.8 172.0 20.8 89.21% 0.0 35.0 0.0 6.0 3.49% 4.0 6.0 7.6 13.09
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.5 4.0 2.5 62% 1.0 1.0 0.0 0.0 0% 0.0 0.0 4.0
Pharmacist Tech 11.5 8.0 35 70% 4.0 4.0 0.0 0.0 0% 0.0 1.0 5.3
TOTAL PHARMACY 19.0 13.0 6.0 68.42% 5.0 5.0 0.0 0.0 0.00% 0.0 1.0 9.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Sierra Conservation
Center

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 6.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 1.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 9.0 0.5 95% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0 0.10
RN 23.8 21.0 2.8 88% 2.0 7.0 1.0 2.0 10% 0.0 0.0 0.0 0.38
LVN 20.3 18.0 2.3 89% 0.0 2.0 1.0 1.0 6% 0.0 1.0 0.0 0.82
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.08
Psych Tech/Sr Psych Tech 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.27
TOTAL NURSING 58.2 52.0 6.2 89.35% 2.0 14.0 2.0 3.0 5.77% 0.0 6.0 0.0 1.65
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.2 2.0 0.2 91% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.6
Pharmacist Tech 4.3 4.0 0.3 93% 3.0 3.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 7.5 7.0 0.5 93.33% 4.0 4.0 0.0 0.0 0.00% 0.0 0.0 1.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
California State Prison - (Data source -- Budget Authority and
Solano State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 2.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.7 11.0 0.3 103% 0.0 4.0 0.0 3.0 21% 0.0 0.0 0.2
TOTAL PHYSICIANS 12.7 11.0 1.7 86.61% 0.0 6.0 0.0 6.0 54.55% 0.0 0.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.8
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.8
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 9.0 1.5 86% 0.0 1.0 0.0 2.0 22% 0.0 0.0 0.0 0.40
RN 50.0 48.0 2.0 96% 0.0 18.0 0.0 3.0 6% 1.0 0.0 1.8 5.69
LVN 50.0 33.0 17.0 66% 2.0 10.0 0.0 3.0 9% 1.0 3.0 2.2 7.41
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.8 0.00
Psych Tech/Sr Psych Tech 4.1 4.0 0.1 98% 0.0 0.0 0.0 1.0 25% 0.0 0.0 0.0 0.56
TOTAL NURSING 115.6 95.0 20.6 82.18% 2.0 30.0 0.0 9.0 9.47% 2.0 3.0 7.8 14.06
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 3.0 3.0 50% 0.0 0.0 0.0 0.0 0% 0.0 1.0 24
Pharmacist Tech 10.0 7.0 3.0 70% 0.0 0.0 0.0 0.0 0% 0.0 2.0 4.3
TOTAL PHARMACY 17.0 11.0 6.0 64.71% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 6.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JUNE 2013
(Data source -- Budget Authority and

San Quentin State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.6 10.0 0.6 94% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.9
TOTAL PHYSICIANS 12.6 12.0 0.6 95.24% 0.0 0.0 0.0 1.0 8.33% 0.0 0.0 0.9
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.3
TOTAL MID-LEVELS 1.0 3.0 (2.0) 300.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.3
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 10.0 15 87% 0.0 0.0 0.0 2.0 20% 0.0 1.0 0.0 1.00
RN 50.1 47.0 3.1 94% 0.0 0.0 0.0 1.0 2% 0.0 1.0 0.0 3.18
LVN 68.8 59.0 9.8 86% 0.0 3.0 0.0 2.0 3% 0.0 0.0 0.0 6.96
CNA 8.1 7.0 11 86% 0.0 0.0 0.0 1.0 14% 0.0 0.0 0.2 177
Psych Tech/Sr Psych Tech 25.6 23.0 2.6 90% 0.0 3.0 0.0 1.0 4% 0.0 0.0 0.0 1.12
TOTAL NURSING 165.1 147.0 18.1 89.04% 0.0 6.0 0.0 7.0 4.76% 0.0 2.0 0.2 14.03
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.3 2.0 2.3 47% 0.0 1.0 0.0 2.0 100% 1.0 0.0 0.9
Pharmacist Tech 7.8 5.0 2.8 64% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.3
TOTAL PHARMACY 13.1 8.0 5.1 61.07% 0.0 1.0 0.0 2.0 25.00% 1.0 3.0 1.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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Salinas Valley State (Data source -- Budget Authority and
Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 11.0 8.0 3.0 73% 0.0 1.0 0.0 1.0 13% 0.0 0.0 0.2
TOTAL PHYSICIANS 12.0 8.0 4.0 66.67% 0.0 1.0 0.0 1.0 12.50% 0.0 0.0 0.2
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0 0.00
SRN |1 115 10.0 15 87% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.62
RN 53.4 43.0 10.4 81% 1.0 7.0 2.0 4.0 9% 0.0 2.0 1.7 4.57
LVN 50.0 39.0 11.0 78% 0.0 5.0 0.0 2.0 5% 0.0 1.0 5.6 10.36
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 6.0 7.6 0.17
Psych Tech/Sr Psych Tech 35.0 22.0 13.0 63% 0.0 2.0 0.0 1.0 5% 0.0 0.0 4.4 741
TOTAL NURSING 150.9 115.0 35.9 76.21% 1.0 17.0 2.0 8.0 6.96% 0.0 9.0 25.3 23.13
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 8.0 6.0 2.0 75% 0.0 5.0 0.0 0.0 0% 0.0 0.0 5.8
Pharmacist Tech 12.0 9.0 3.0 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.9
TOTAL PHARMACY 21.0 16.0 5.0 76.19% 0.0 5.0 0.0 0.0 0.00% 0.0 3.0 8.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Valley State Prison for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JUNE 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 7.0 0.6 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.6 8.0 0.6 93.02% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 9.0 1.5 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 0.16
RN 38.5 36.0 2.5 94% 0.0 4.0 0.0 1.0 3% 0.0 0.0 0.0 1.78
LVN 50.6 36.0 14.6 71% 0.0 10.0 0.0 1.0 3% 0.0 1.0 0.0 4,79
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 33.0 0.0 1.12
Psych Tech/Sr Psych Tech 6.2 7.0 (0.8) 113% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.53
TOTAL NURSING 105.8 88.0 17.8 83.18% 0.0 16.0 0.0 2.0 2.271% 0.0 35.0 0.0 8.38
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.2
Pharmacist Tech 10.3 9.0 1.3 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.8
TOTAL PHARMACY 14.3 12.0 2.3 83.92% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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\Wasco State Prison (Data source -- Budget Authority and
Reception Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 115 10.0 15 87% 0.0 1.0 1.0 1.0 10% 0.0 1.0 0.0 1.23
RN 52.8 45.0 7.8 85% 1.0 2.0 1.0 4.0 9% 0.0 2.0 0.0 6.62
LVN 56.9 51.0 5.9 90% 1.0 18.0 0.0 1.0 2% 0.0 1.0 0.0 11.66
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 12.0 0.00
Psych Tech/Sr Psych Tech 125 8.0 4.5 64% 0.0 1.0 0.0 0.0 0% 2.0 0.0 1.7 1.86
TOTAL NURSING 134.7 114.0 20.7 84.63% 2.0 22.0 2.0 6.0 5.26% 2.0 4.0 19.7 21.37
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist | 4.3 4.0 0.3 93% 1.0 2.0 0.0 1.0 25% 0.0 0.0 0.9
Pharmacist Tech 7.7 3.0 4.7 39% 0.0 0.0 0.0 0.0 0% 0.0 4.0 2.9
TOTAL PHARMACY 13.0 8.0 5.0 61.54% 1.0 2.0 0.0 1.0 12.50% 0.0 4.0 4.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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(Data source -- Budget Authority and
CPHCS Headquarters State Controller's Office Employment History Records)
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PHYSICIANS
RME 15.0 11.0 4.0 73% 0.0 5.0 0.0 2.0 18% 0.0 0.0 0.0
Chief P&S 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 34.0 26.0 8.0 76% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 51.0 39.0 12.0 76.47% 0.0 8.0 0.0 2.0 5.13% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 0.0 1.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 5.0 1.0 4.0 20% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 3.0 0.0 3.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 11.0 7.0 4.0 64% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
LVN 17.4 0.0 17.4 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 374 8.0 29.4 21.39% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.00
PHARMACY
Pharmacist Il 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 12.0 11.0 1.0 92% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 31.0 30.0 1.0 97% 0.0 3.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 47.0 44.0 3.0 93.62% 0.0 5.0 0.0 0.0 0.00% 0.0 1.0 0.0




Total Sheet For All
Institutions and
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(Data source -- Budget Authority and

State Controller's Office Employment History Records)

Headquarters
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PHYSICIANS
RME 43.0 34.0 9.0 79% 1.0 23.0 0.0 7.0 21% 1.0 0.0 0.0
Chief P&S 29.0 24.0 5.0 83% 0.0 3.0 0.0 2.0 8% 0.0 0.0 0.0
Phys & Surgeon 325.9 293.0 32.9 90% 2.0 32.0 0.0 14.0 5% 2.0 12.0 8.0
TOTAL PHYSICIANS 397.9 351.0 46.9 88.21% 3.0 58.0 0.0 23.0 6.55% 3.0 12.0 8.0
MID-LEVELS
PA 235 28.0 (4.5) 119% 0.0 2.0 0.0 1.0 4% 1.0 0.0 25
NP 34.0 30.0 4.0 88% 0.0 1.0 1.0 2.0 7% 1.0 0.0 2.0
TOTAL MID-LEVELS 57.5 58.0 (0.5) 100.87% 0.0 3.0 1.0 3.0 5.17% 2.0 0.0 4.5
NURSING
SRN III 40.0 32.0 8.0 80% 1.0 10.0 1.0 4.0 13% 0.0 1.0 00/ 0.0
SRN II 373.6 336.0 37.6 90% 15.0 70.0 1.0 22.0 7% 2.0 10.0 00| 26.63
RN 1667.7 1478.0 189.7 89% 16.0 129.0 14.0 106.0 7% 120|  53.0| 240 242.66
LVN 1681.7 1383.0 298.7 82% 30.0 266.0 2.0 76.0 5% 20, 770 155| 273.70
CNA 43.1 38.0 5.1 88% 0.0 1.0 0.0 2.0 5% 00| 129.0| 1183 1546
Psych Tech/Sr Psych Tech 766.2 593.0 173.2 77% 21.0 112.0 1.0 25.0 4% 12.0 130 375| 7952
TOTAL NURSING 4572.3 3860.0 712.3 84.42% 83.0 588.0 19.0 235.0 6.09% 28.0 283.0 195.3 638.0
PHARMACY
Pharmacist 11 33.0 31.0 2.0 94% 0.0 1.0 0.0 0.0 0% 0.0 2.0 1.0
Pharmacist | 148.4 110.0 38.4 74% 3.0 28.0 0.0 9.0 8% 1.0 70|  39.4
Pharmacist Tech 287.5 218.0 69.5 76% 16.0 31.0 0.0 1.0 0% 4.0 35.0 71.3
TOTAL PHARMACY 468.9 359.0 109.9 76.56% 19.0 60.0 0.0 10.0 2.79% 50 440 1117

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.

** As a result of the transition to Model 2012 staffing Tevels, 918 blanket placement was required through the end of the fiscal year. 607s will be generated effective

7/1/2013 to address overages.
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Physicians Turnover Rate

(as of June 2013)
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Nursing Filled Percentage

and Turnover Rate
(as of June 2013)
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Nursing Filled Percentage
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Avenal State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.5 7.0 2.5 74% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 115 9.0 2.5 78.26% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 9.0 1.5 86% 2.0 9.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 42.0 39.0 3.0 93% 1.0 6.0 0.0 4.0 10% 2.0 0.0 0.3 3.11
LVN 59.0 50.0 9.0 85% 3.0 10.0 0.0 2.0 4% 0.0 3.0 1.7 5.67
CNA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 2.4 0.22
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4 0.01
TOTAL NURSING 119.1 103.0 16.1 86.48% 6.0 25.0 0.0 6.0 5.83% 2.0 11.0 4.8 9.01
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 9.4 7.0 2.4 74% 3.0 6.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 15.6 11.0 4.6 70.51% 3.0 6.0 0.0 0.0 0.00% 0.0 0.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Calipatria State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.5 4.0 15 73% 0.0 1.0 0.0 1.0 25% 1.0 1.0 0.6
TOTAL PHYSICIANS 6.5 5.0 1.5 76.92% 0.0 2.0 0.0 1.0 20.00% 1.0 1.0 0.6
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 9.5 10.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 2.28
RN 28.7 28.0 0.7 98% 0.0 1.0 0.0 1.0 4% 0.0 0.0 0.0 3.48
LVN 33.9 31.0 2.9 91% 3.0 9.0 0.0 2.0 6% 0.0 0.0 0.0 5.35
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 7.2 0.00
Psych Tech/Sr Psych Tech 6.5 7.0 (0.5) 108% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.97
TOTAL NURSING 78.6 76.0 2.6 96.69% 3.0 11.0 0.0 3.0 3.95% 0.0 0.0 7.2 12.08
PHARMACY
Pharmacist 11 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 2.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 0.0 2.0 0.0 0.0 0.00% 0.0 3.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JULY 2013
California Correctional (Data source -- Budget Authority and
Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 5.5 5.0 0.5 90.91% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN Il1 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 9.5 9.0 0.5 95% 0.0 2.0 0.0 2.0 22% 0.0 0.0 0.0 1.24
RN 27.0 26.0 1.0 96% 0.0 3.0 1.0 2.0 8% 0.0 4.0 0.0 3.34
LVN 30.0 24.0 6.0 80% 1.0 13.0 0.0 2.0 8% 0.0 3.0 0.0 3.60
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 2.0 0.9 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.21
TOTAL NURSING 70.1 61.0 9.1 87.02% 1.0 19.0 1.0 6.0 9.84% 0.0 9.0 0.9 8.39
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 1.0 1.0 50% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.4
Pharmacist Tech 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 6.0 5.0 1.0 83.33% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 14

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California Correctional
Institution

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.0 9.0 0.0 100% 1.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 11.0 10.0 1.0 90.91% 1.0 3.0 0.0 1.0 10.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.2
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.2
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 11.0 (0.5) 105% 2.0 7.0 0.0 1.0 9% 0.0 0.0 0.0 0.52
RN 44.0 38.0 6.0 86% 0.0 0.0 1.0 5.0 13% 0.0 3.0 0.0 6.54
LVN 54.6 49.0 5.6 90% 0.0 4.0 0.0 3.0 6% 0.0 4.0 0.0 7.40
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.1 0.00
Psych Tech/Sr Psych Tech 6.0 6.0 0.0 100% 0.0 0.0 0.0 2.0 33% 0.0 0.0 0.0 0.13
TOTAL NURSING 116.1 105.0 11.1 90.44% 2.0 11.0 1.0 11.0 10.48% 0.0 7.0 3.1 14.59
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 2.0 2.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.6
Pharmacist Tech 10.0 6.0 4.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.4
TOTAL PHARMACY 15.0 9.0 6.0 60.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 6.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Central California
Women's Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 9.6 9.0 0.6 94% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 11.6 11.0 0.6 94.83% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 11.0 (0.5) 105% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0 0.75
RN 47.0 37.0 10.0 79% 0.0 0.0 0.0 4.0 11% 0.0 2.0 0.0 3.86
LVN 59.3 36.0 23.3 61% 0.0 0.0 0.0 2.0 6% 0.0 9.0 0.0 7.36
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 21.0 0.0 1.16
Psych Tech/Sr Psych Tech 10.8 9.0 1.8 83% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.0 0.78
TOTAL NURSING 128.6 94.0 34.6 73.09% 0.0 3.0 0.0 6.0 6.38%0 1.0 32.0 0.0 13.91
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.2 3.0 2.2 58% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 12.3 12.0 0.3 98% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 18.5 16.0 2.5 86.49% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Centinela State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.3 5.0 0.3 94% 0.0 0.0 0.0 1.0 20% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.3 6.0 0.3 95.24% 0.0 0.0 0.0 1.0 16.67% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 1.0 (1.0) 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 9.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.38
RN 24.0 22.0 2.0 92% 0.0 3.0 0.0 0.0 0% 0.0 2.0 0.0 3.64
LVN 32.0 31.0 1.0 97% 0.0 2.0 0.0 1.0 3% 0.0 0.0 0.0 6.79
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.8 0.00
Psych Tech/Sr Psych Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.49
TOTAL NURSING 69.5 65.0 4.5 93.53% 0.0 6.0 0.0 1.0 1.54% 0.0 2.0 3.8 13.30
PHARMACY
Pharmacist |1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist Tech 4.5 4.0 0.5 89% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 7.5 6.0 15 80.00% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JULY 2013
California Institution for (Data source -- Budget Authority and
Men State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.0 16.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.4
TOTAL PHYSICIANS 18.0 18.0 0.0 100.00% 0.0 3.0 0.0 0.0 0.00% 0.0 0.0 0.4
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 12.0 12.0 0.0 100% 0.0 2.0 0.0 2.0 17% 0.0 0.0 0.0 0.09
RN 88.3 85.0 3.3 96% 0.0 0.0 1.0 6.0 7% 2.0 1.0 2.9 7.09
LVN 84.0 82.0 2.0 98% 0.0 0.0 0.0 3.0 4% 0.0 1.0 0.0 9.61
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 9.2 0.00
Psych Tech/Sr Psych Tech 26.0 24.0 2.0 92% 0.0 7.0 1.0 2.0 8% 0.0 0.0 0.0 2.06
TOTAL NURSING 213.3 206.0 7.3 96.58% 0.0 10.0 2.0 13.0 6.31% 2.0 2.0 12.1 18.85
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 4.0 2.0 67% 0.0 2.0 0.0 0.0 0% 0.0 2.0 4.4
Pharmacist Tech 10.7 8.0 2.7 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 5.9
TOTAL PHARMACY 17.7 13.0 4.7 73.45% 0.0 2.0 0.0 0.0 0.00% 0.0 4.0 10.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Institution for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 5.0 1.0 83% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 1.0 16.67% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.5 1.0 15 40% 0.0 0.0 1.0 2.0 200% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.5 1.0 15 40.00% 0.0 0.0 1.0 2.0 200.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 13.5 14.0 (0.5) 104% 3.0 8.0 0.0 0.0 0% 0.0 0.0 0.0 1.40
RN 48.0 44.0 4.0 92% 0.0 10.0 0.0 6.0 14% 1.0 1.0 0.7 5.62
LVN 41.0 38.0 3.0 93% 2.0 5.0 0.0 3.0 8% 0.0 0.0 0.0 3.80
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 14.0 0.0 1.17
Psych Tech/Sr Psych Tech 62.1 50.0 12.1 81% 0.0 6.0 0.0 2.0 4% 0.0 2.0 3.1 7.88
TOTAL NURSING 165.6 147.0 18.6 88.77% 5.0 30.0 0.0 11.0 7.48% 1.0 17.0 3.8 19.87
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 4.0 0.2) 105% 0.0 1.0 0.0 1.0 25% 0.0 0.0 0.0
Pharmacist Tech 8.0 3.0 5.0 38% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.9
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 0.0 1.0 0.0 1.0 12.50% 0.0 2.0 2.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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JULY 2013
(Data source -- Budget Authori‘ty and
California Men’s Colony State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 16.7 18.0 (1.3) 108% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 18.7 20.0 (1.3) 106.95% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.00
SRN 1l 16.0 15.0 1.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.63
RN 115.4 92.0 234 80% 0.0 0.0 2.0 16.0 17% 0.0 1.0 0.0 16.60
LVN 73.4 52.0 21.4 71% 4.0 22.0 0.0 4.0 8% 0.0 10.0 0.8 9.77
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 91.5 60.0 31.5 66% 17.0 45.0 0.0 1.0 2% 0.0 2.0 1.1 4.14
TOTAL NURSING 299.3 222.0 77.3 74.17% 21.0 67.0 2.0 21.0 9.46% 0.0 14.0 1.9 31.14
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 7.0 4.0 3.0 57% 0.0 1.0 0.0 2.0 50% 0.0 0.0 1.0
Pharmacist Tech 12.7 10.0 2.7 79% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.0
TOTAL PHARMACY 20.7 15.0 5.7 72.46% 0.0 1.0 0.0 2.0 13.33% 0.0 0.0 3.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California Medical

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 18.5 17.0 15 92% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHYSICIANS 20.5 19.0 1.5 92.68% 0.0 1.0 0.0 0.0 0.00% 0.0 1.0 0.0
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL MID-LEVELS 0.0 2.0 (2.0) 0.00% 0.0 0.0 0.0 0.0 0.00% 2.0 0.0 0.0
NURSING
SRN 111 3.0 3.0 0.0 100% 0.0 0.0 0.0 1.0 33% 0.0 0.0 0.0 0.00
SRN Il 16.6 13.0 3.6 78% 0.0 1.0 0.0 1.0 8% 1.0 0.0 0.0 0.41
RN 128.0 117.0 11.0 91% 0.0 0.0 1.0 10.0 9% 6.0 5.0 0.3 19.98
LVN 100.0 61.0 39.0 61% 2.0 16.0 0.0 0.0 0% 0.0 1.0 0.6 12.15
CNA 26.0 23.0 3.0 88% 0.0 1.0 0.0 0.0 0% 0.0 1.0 3.5 5.07
Psych Tech/Sr Psych Tech 72.7 56.0 16.7 7% 1.0 11.0 0.0 2.0 4% 0.0 0.0 0.0 2.84
TOTAL NURSING 346.3 273.0 73.3 78.83% 3.0 29.0 1.0 14.0 5.13% 7.0 7.0 4.4 40.45
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 9.0 9.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.6
Pharmacist Tech 16.4 11.0 5.4 67% 0.0 2.0 0.0 0.0 0% 0.0 2.0 2.9
TOTAL PHARMACY 26.4 21.0 5.4 79.55% 0.0 2.0 0.0 0.0 0.00% 0.0 2.0 4.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California State Prison -
Corcoran

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 1.0 0.0 2.0 18% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 13.0 1.0 92.86% 0.0 2.0 0.0 2.0 15.38% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I 3.0 3.0 0.0 100% 1.0 2.0 1.0 2.0 67% 0.0 0.0 0.0 0.00
SRN 11 14.0 14.0 0.0 100% 1.0 2.0 0.0 0.0 0% 0.0 1.0 0.0 1.52
RN 94.6 89.0 5.6 94% 0.0 0.0 0.0 3.0 3% 0.0 5.0 0.8 17.44
LVN 94.4 88.0 6.4 93% 0.0 15.0 0.0 5.0 6% 0.0 2.0 4.2 12.09
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 58.5 41.0 17.5 70% 0.0 10.0 0.0 2.0 5% 0.0 2.0 10.3 7.66
TOTAL NURSING 264.5 235.0 29.5 88.85% 2.0 29.0 1.0 12.0 5.11% 0.0 10.0 15.3 38.71
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.6 5.0 (0.4) 109% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.2
Pharmacist Tech 8.3 8.0 0.3 96% 1.0 2.0 0.0 0.0 0% 0.0 0.0 2.0
TOTAL PHARMACY 13.9 14.0 (0.1) 100.72% 1.0 2.0 0.0 0.0 0.00% 0.0 0.0 3.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

California Rehabilitation (Data source -- Budget Authority and

Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 9.5 9.0 0.5 95% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.05
RN 26.0 23.0 3.0 88% 0.0 0.0 0.0 1.0 4% 0.0 2.0 0.0 1.96
LVN 30.0 26.0 4.0 87% 0.0 19.0 0.0 2.0 8% 0.0 4.0 0.0 4.05
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8 0.00
Psych Tech/Sr Psych Tech 3.6 0.0 3.6 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 70.1 59.0 11.1 84.17% 0.0 19.0 0.0 3.0 5.08% 0.0 7.0 0.8 6.06
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.2 2.0 1.2 63% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.8
Pharmacist Tech 5.7 3.0 2.7 53% 0.0 0.0 0.0 0.0 0% 0.0 2.0 2.0
TOTAL PHARMACY 9.9 6.0 3.9 60.61% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 2.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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Correctional Training (Data source -- Budget Authority and

Facility State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 13.0 11.0 2.0 85% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.2
TOTAL PHYSICIANS 15.0 13.0 2.0 86.67% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.2
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 6.0 55 52% 1.0 6.0 0.0 2.0 33% 0.0 1.0 0.0 0.00
RN 44.3 41.0 3.3 93% 1.0 3.0 0.0 2.0 5% 0.0 2.0 1.2 6.41
LVN 67.8 56.0 11.8 83% 0.0 7.0 1.0 5.0 9% 0.0 0.0 1.8 12.49
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.2 0.00
Psych Tech/Sr Psych Tech 7.0 6.0 1.0 86% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.30
TOTAL NURSING 130.6 109.0 21.6 83.46% 2.0 16.0 1.0 9.0 8.26% 0.0 3.0 6.2 19.20
PHARMACY
Pharmacist Il 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 6.0 0.0 100% 0.0 4.0 0.0 0.0 0% 0.0 0.0 2.1
Pharmacist Tech 10.0 3.0 7.0 30% 0.0 0.0 0.0 0.0 0% 0.0 2.0 7.1
TOTAL PHARMACY 17.0 9.0 8.0 52.94% 0.0 4.0 0.0 0.0 0.00% 0.0 2.0 9.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Chuckawalla Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.8 4.0 1.8 69% 0.0 0.0 0.0 1.0 25% 0.0 0.0 1.0
TOTAL PHYSICIANS 6.8 4.0 2.8 58.82% 0.0 0.0 0.0 1.0 25.00% 0.0 0.0 1.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 0.0 0.0 0.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 9.5 8.0 15 84% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 1.32
RN 26.2 24.0 2.2 92% 0.0 1.0 1.0 2.0 8% 0.0 2.0 1.1 2.58
LVN 20.0 16.0 4.0 80% 0.0 4.0 0.0 1.0 6% 0.0 3.0 0.0 0.13
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 60.3 50.0 10.3 82.92% 0.0 7.0 1.0 3.0 6.00% 0.0 5.0 1.1 4.03
PHARMACY
Pharmacist Il 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 1.8 1.0 0.8 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist Tech 3.2 3.0 0.2 94% 0.0 3.0 0.0 0.0 0% 0.0 2.0 0.8
TOTAL PHARMACY 5.0 4.0 1.0 80.00% 0.0 3.0 0.0 0.0 0.00% 0.0 2.0 1.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.
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Deuel Vocational (Data source -- Budget Authority and

Institution State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 1.0 0.0 1.0 11.11% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 10.5 11.0 (0.5) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.15
RN 35.1 32.0 3.1 91% 0.0 1.0 0.0 3.0 9% 0.0 1.0 0.0 2.65
LVN 43.0 38.0 5.0 88% 1.0 3.0 0.0 0.0 0% 0.0 2.0 0.0 2.47
CNA 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 8.0 0.0 1.34
Psych Tech/Sr Psych Tech 7.0 7.0 0.0 100% 0.0 0.0 0.0 0.0 0% 6.0 0.0 0.0 0.01
TOTAL NURSING 101.6 93.0 8.6 91.54% 1.0 5.0 0.0 3.0 3.23% 6.0 11.0 0.0 6.62
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.5
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 1.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Folsom State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 0.0 0.0 1.0 17% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.0 7.0 1.0 87.50% 0.0 0.0 0.0 1.0 14.29% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 15.0 10.0 5.0 67% 3.0 13.0 0.0 0.0 0% 0.0 1.0 0.0 0.72
RN 29.4 23.0 6.4 78% 0.0 4.0 0.0 1.0 4% 0.0 0.0 0.0 2.80
LVN 32.8 28.0 4.8 85% 0.0 6.0 0.0 0.0 0% 0.0 1.0 0.0 3.74
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 2.0 1.6 56% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 80.8 63.0 17.8 77.97% 3.0 23.0 0.0 1.0 1.59% 0.0 2.0 0.0 7.26
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 5.5 4.0 15 73% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 9.5 8.0 15 84.21% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



High Desert State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

(Data source -- Budget Authority and

JULY 2

013

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
1€ a a 0 0 a 0 g o (1] 0 a 0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.0 5.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 3.0 2.0 1.0 67% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 3.0 1.0 75.00% 0.0 0.0 0.0 1.0 33.33% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 10.0 0.5 95% 1.0 3.0 0.0 1.0 10% 0.0 0.0 0.0 1.09
RN 51.4 35.0 16.4 68% 8.0 27.0 1.0 6.0 17% 0.0 3.0 0.1 10.67
LVN 33.1 26.0 7.1 79% 4.0 11.0 0.0 6.0 23% 0.0 3.0 0.0 5.52
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 10.0 5.2 1.65
Psych Tech/Sr Psych Tech 10.0 10.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.8 1.15
TOTAL NURSING 106.0 82.0 24.0 77.36% 13.0 42.0 1.0 13.0 15.85% 0.0 16.0 6.1 20.08
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.1 1.0 1.1 48% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.8
Pharmacist Tech 5.0 3.0 2.0 60% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.8
TOTAL PHARMACY 8.1 5.0 3.1 61.73% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 3.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Ironwood State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 5.4 5.0 0.4 93% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.4 6.0 0.4 93.75% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0 0.00
SRN I 9.5 9.0 0.5 95% 0.0 2.0 0.0 2.0 22% 0.0 0.0 0.0 1.15
RN 31.1 28.0 3.1 90% 0.0 1.0 0.0 3.0 11% 0.0 1.0 3.5 3.16
LVN 27.0 26.0 1.0 96% 0.0 0.0 0.0 2.0 8% 0.0 0.0 0.5 3.83
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.3 0.00
Psych Tech/Sr Psych Tech 3.6 1.0 2.6 28% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.90
TOTAL NURSING 71.2 64.0 7.2 89.89% 0.0 3.0 0.0 8.0 12.50% 0.0 2.0 6.3 9.04
PHARMACY
Pharmacist 1 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 2.3 2.0 0.3 87% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.2
TOTAL PHARMACY 5.3 5.0 0.3 94.34% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.2

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Kern Valley State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.6 6.0 2.6 70% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.2
TOTAL PHYSICIANS 10.6 8.0 2.6 75.47% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.2
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.49
RN 39.0 37.0 2.0 95% 0.0 4.0 1.0 3.0 8% 0.0 1.0 0.0 4.87
LVN 44.3 43.0 1.3 97% 0.0 26.0 0.0 2.0 5% 0.0 2.0 0.0 8.68
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 10.9 1.79
Psych Tech/Sr Psych Tech 19.1 14.0 5.1 73% 0.0 3.0 0.0 0.0 0% 0.0 0.0 0.5 2.42
TOTAL NURSING 113.9 104.0 9.9 91.31% 0.0 33.0 1.0 6.0 5.77% 0.0 3.0 11.4 18.25
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 35 1.0 2.5 29% 0.0 0.0 0.0 1.0 100% 0.0 0.0 2.0
Pharmacist Tech 6.3 6.0 0.3 95% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.8
TOTAL PHARMACY 10.8 8.0 2.8 74.07% 0.0 2.0 0.0 1.0 12.50% 0.0 0.0 2.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and

Los Angeles County State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 6.0 1.0 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.5
TOTAL PHYSICIANS 9.0 7.0 2.0 77.78% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 0.5
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 9.0 15 86% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 1.02
RN 51.0 46.0 5.0 90% 0.0 1.0 0.0 1.0 2% 0.0 3.0 0.0 6.57
LVN 55.2 50.0 5.2 91% 1.0 3.0 0.0 1.0 2% 0.0 3.0 0.0 16.32
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.5 0.00
Psych Tech/Sr Psych Tech 29.0 25.0 4.0 86% 0.0 6.0 0.0 0.0 0% 0.0 1.0 0.0 2.75
TOTAL NURSING 146.7 131.0 15.7 89.30% 1.0 12.0 0.0 2.0 1.53% 0.0 7.0 5.5 26.66
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 1.0
Pharmacist Tech 7.3 6.0 1.3 82% 0.0 0.0 0.0 0.0 0% 1.0 0.0 1.9
TOTAL PHARMACY 12.3 10.0 2.3 81.30% 0.0 1.0 0.0 0.0 0.00% 1.0 0.0 2.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Mule Creek State Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.3 6.0 1.3 82% 1.0 2.0 0.0 1.0 17% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.3 8.0 1.3 86.02% 1.0 2.0 0.0 1.0 12.50% 0.0 0.0 0.0
MID-LEVELS
PA 0.5 1.0 (0.5) 200% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.7
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 15 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.7
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 10.5 8.0 2.5 76% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.27
RN 40.9 36.0 49 88% 0.0 0.0 0.0 2.0 6% 0.0 1.0 0.0 4.06
LVN 415 29.0 12.5 70% 0.0 3.0 0.0 1.0 3% 1.0 2.0 0.0 2.00
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.03
Psych Tech/Sr Psych Tech 41.5 32.0 9.5 1% 0.0 10.0 0.0 2.0 6% 0.0 0.0 0.0 3.09
TOTAL NURSING 135.4 106.0 29.4 78.29% 0.0 13.0 0.0 5.0 4.72% 1.0 8.0 0.0 10.45
PHARMACY
Pharmacist Il 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 7.6 8.0 (0.4) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHARMACY 11.6 12.0 (0.4) 103.45% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and

North Kern State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.2 10.0 0.2 98% 0.0 0.0 0.0 0.0 0% 0.0 3.0 2.8
TOTAL PHYSICIANS 12.2 12.0 0.2 98.36% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 2.8
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.1
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.7
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 11.5 10.0 15 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.06
RN 53.8 44.0 9.8 82% 0.0 0.0 0.0 1.0 2% 0.0 0.0 0.6 10.59
LVN 54.4 50.0 4.4 92% 0.0 10.0 0.0 1.0 2% 0.0 2.0 0.3 12.75
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 16.5 0.00
Psych Tech/Sr Psych Tech 11.2 7.0 4.2 63% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 1.03
TOTAL NURSING 131.9 112.0 19.9 84.91% 0.0 10.0 0.0 2.0 1.79% 0.0 2.0 17.4 25.43
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.8 3.0 0.8 79% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.4
Pharmacist Tech 8.0 4.0 4.0 50% 0.0 0.0 0.0 0.0 0% 0.0 3.0 1.9
TOTAL PHARMACY 12.8 8.0 4.8 62.50% 0.0 1.0 0.0 0.0 0.00% 0.0 3.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JULY 2013
(Data source -- Budget Authority and
Pelican Bay State Prison State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 1.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 0.0
TOTAL PHYSICIANS 5.0 3.0 2.0 60.00% 0.0 1.0 0.0 1.0 33.33% 1.0 1.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 0.0 0.0 1.0 50.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 10.5 10.0 0.5 95% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.0 0.08
RN 48.8 44.0 4.8 90% 0.0 1.0 0.0 2.0 5% 0.0 1.0 3.5 2.25
LVN 24.1 21.0 3.1 87% 0.0 5.0 0.0 3.0 14% 0.0 1.0 4.6 1.51
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.8 0.00
Psych Tech/Sr Psych Tech 31.1 22.0 9.1 71% 0.0 0.0 0.0 3.0 14% 0.0 1.0 5.2 2.55
TOTAL NURSING 115.5 98.0 17.5 84.85% 0.0 6.0 0.0 9.0 9.18% 0.0 3.0 16.1 6.39
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist Tech 4.0 3.0 1.0 75% 0.0 1.0 0.0 1.0 33% 0.0 1.0 1.0
TOTAL PHARMACY 7.0 6.0 1.0 85.71% 0.0 1.0 0.0 1.0 16.67% 0.0 2.0 1.0

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Pleasant Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)

& 2 & & oL S SR
‘&°ie"’<<\\\@°°&o &(‘\\\Qp &&& NP \9’6& # & &Q\ib © &Q& & o S ,\&‘\:&&’2\\“9&9%”\:‘5 oo o&i@
/\i & @Q?@,Q‘ & /\O@Q e va\ & /8 sz\@” %f\i\@” <& %i@i@/\ P q&;ﬁ%@* / §§°§§§§Qz§ Nyf o\\é‘
PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 6.0 1.6 79% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.6 8.0 1.6 83.33% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 10.5 10.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.01
RN 31.0 30.0 1.0 97% 0.0 3.0 0.0 1.0 3% 0.0 2.0 1.3 1.37
LVN 55.6 53.0 2.6 95% 0.0 1.0 0.0 1.0 2% 0.0 1.0 0.1 4.92
CNA 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 7.0 0.6 0.00
Psych Tech/Sr Psych Tech 7.0 6.0 1.0 86% 0.0 2.0 0.0 2.0 33% 0.0 0.0 0.0 0.04
TOTAL NURSING 106.1 100.0 6.1 94.25% 0.0 7.0 0.0 5.0 5.00% 0.0 10.0 2.0 6.34
PHARMACY
Pharmacist I1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.0 1.0 3.0 25% 0.0 0.0 0.0 2.0 200% 0.0 0.0 2.6
Pharmacist Tech 7.0 3.0 4.0 43% 0.0 0.0 0.0 0.0 0% 3.0 0.0 1.9
TOTAL PHARMACY 12.0 5.0 7.0 41.67% 0.0 0.0 0.0 2.0 40.00% 3.0 0.0 4.5

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Richard J. Donovan
Correctional Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 105 11.0 (0.5) 105% 0.0 1.0 0.0 1.0 9% 0.0 1.0 2.9
TOTAL PHYSICIANS 125 11.0 15 88.00% 0.0 1.0 0.0 2.0 18.18% 0.0 1.0 2.9
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.5
NP 15 20 (0.5) 133% 0.0 0.0 0.0 0.0 0% 0.0 0.0 12
TOTAL MID-LEVELS 15 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 1.7
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 11.5 12.0 (0.5) 104% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.62
RN 58.0 50.0 8.0 86% 2.0 8.0 0.0 2.0 4% 0.0 2.0 0.0 5.55
LVN 60.0 47.0 13.0 78% 0.0 6.0 0.0 4.0 9% 0.0 5.0 0.0 10.58
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 9.0 2.1 0.42
Psych Tech/Sr Psych Tech 43.0 32.0 11.0 74% 2.0 11.0 0.0 1.0 3% 0.0 0.0 1.9 4.26
TOTAL NURSING 173.5 142.0 315 81.84% 4.0 27.0 0.0 7.0 4.93% 0.0 16.0 4.0 21.43
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 5.0 4.0 1.0 80% 0.0 1.0 0.0 0.0 0% 0.0 1.0 1.9
Pharmacist Tech 10.0 9.0 1.0 90% 5.0 10.0 0.0 0.0 0% 0.0 1.0 6.2
TOTAL PHARMACY 16.0 14.0 2.0 87.50% 5.0 11.0 0.0 0.0 0.00% 0.0 2.0 8.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 8.0 8.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 10.0 10.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 11 10.5 10.0 0.5 95% 2.0 7.0 0.0 1.0 10% 0.0 1.0 0.0 0.80
RN 73.1 65.0 8.1 89% 0.0 2.0 1.0 5.0 8% 0.0 2.0 8.2 12.87
LVN 40.0 29.0 11.0 73% 6.0 19.0 0.0 2.0 7% 0.0 4.0 0.6 5.55
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 24.8 0.00
Psych Tech/Sr Psych Tech 72.6 63.0 9.6 87% 1.0 6.0 0.0 3.0 5% 0.0 4.0 6.8 7.98
TOTAL NURSING 197.2 168.0 29.2 85.19% 9.0 34.0 1.0 11.0 6.55% 0.0 11.0 404 27.20
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.7
Pharmacist Tech 6.5 6.0 0.5 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.9
TOTAL PHARMACY 11.1 10.0 1.1 90.09% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 6.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Substance Abuse
Treatment Facility

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 12.0 11.0 1.0 92% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 14.0 12.0 2.0 85.71% 0.0 5.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 11 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN |1 115 10.0 15 87% 0.0 3.0 0.0 1.0 10% 0.0 1.0 0.0 0.23
RN 62.0 56.0 6.0 90% 0.0 14.0 0.0 1.0 2% 0.0 1.0 0.0 2.64
LVN 77.3 67.0 10.3 87% 0.0 13.0 0.0 2.0 3% 0.0 4.0 0.0 6.27
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.3 0.00
Psych Tech/Sr Psych Tech 40.0 37.0 3.0 93% 0.0 2.0 0.0 0.0 0% 4.0 0.0 1.0 1.66
TOTAL NURSING 192.8 172.0 20.8 89.21% 0.0 33.0 0.0 4.0 2.33% 4.0 6.0 7.3 10.80
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.5 4.0 2.5 62% 1.0 2.0 0.0 0.0 0% 0.0 0.0 4.2
Pharmacist Tech 11.5 8.0 35 70% 4.0 8.0 0.0 0.0 0% 0.0 1.0 4.5
TOTAL PHARMACY 19.0 13.0 6.0 68.42% 5.0 10.0 0.0 0.0 0.00% 0.0 1.0 8.7

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JULY 2013
Sierra Conservation (Data source -- Budget Authority and
Center State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 1.0 2.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 6.0 6.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 1.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN 1l 9.5 9.0 0.5 95% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0 1.08
RN 23.8 21.0 2.8 88% 2.0 9.0 1.0 3.0 14% 0.0 0.0 0.0 0.83
LVN 20.3 18.0 2.3 89% 0.0 2.0 1.0 2.0 11% 0.0 1.0 0.0 2.02
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 5.0 0.0 0.00
Psych Tech/Sr Psych Tech 3.6 3.0 0.6 83% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.59
TOTAL NURSING 58.2 52.0 6.2 89.35% 2.0 16.0 2.0 5.0 9.62% 0.0 6.0 0.0 4.52
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 2.2 2.0 0.2 91% 1.0 2.0 0.0 0.0 0% 0.0 0.0 0.9
Pharmacist Tech 4.3 4.0 0.3 93% 3.0 6.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHARMACY 7.5 7.0 0.5 93.33% 4.0 8.0 0.0 0.0 0.00% 0.0 0.0 1.9

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)

California State Prison -

Solano
¥ X S N * o &Q
N O N ) P © S &
o N @ R & 2 & & Y SIEARN AN SRS K
&\OQ ‘OQ'<< @“bq cf(\\ cﬁ(b . & (S? \q’Q\’ & 0@ \Q’Q\' & \Q’Q\' X & \q’é\’ '\‘)‘ (’\@Q,‘b\\'q’ ,\)ﬁe’&z «&&:&é &»c‘&é\ \0&4,
SO N & S LAY S LI S TS e & Ao S S S
Q}Q J\/& < D 0&\ 0@\&\ o 6\& %"\ o 6\& A réra’}%j\ ‘&0 fz}{b&q,'/\ @9 8 Q&)@\\ 5y @\@9 Y on i
&0\' é\ Q‘Q N \Q L & K K N & R N o\ ’0’@ \']9 <° 'é& \Q& ¥ &"&‘o AR
v\éo{'o Qq,&"’ &0\’0 &6& Q«?’ ?%\\\q’ < Qq}\\% %/\\,\\'L < %‘b\\\:’b 4@@ & q}'\r@\&&q‘é@ # §Q§%b S Q_‘Z‘Q\ \g o\\%
PHYSICIANS
RME 1.0 0.0 1.0 0% 0.0 1.0 0.0 2.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 1.0 0.0 1.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.7 11.0 (0.3) 103% 0.0 4.0 0.0 3.0 27% 0.0 0.0 0.0
TOTAL PHYSICIANS 12.7 11.0 1.7 86.61% 0.0 6.0 0.0 6.0 54.55% 0.0 0.0 0.0
MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
NP 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 9.0 15 86% 0.0 1.0 0.0 2.0 22% 0.0 0.0 0.0 0.39
RN 50.0 48.0 2.0 96% 0.0 18.0 0.0 3.0 6% 1.0 0.0 1.3 5.21
LVN 50.0 33.0 17.0 66% 2.0 12.0 0.0 3.0 9% 1.0 3.0 1.9 6.14
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 3.2 0.00
Psych Tech/Sr Psych Tech 4.1 4.0 0.1 98% 0.0 0.0 0.0 1.0 25% 0.0 0.0 0.0 0.42
TOTAL NURSING 115.6 95.0 20.6 82.18% 2.0 32.0 0.0 9.0 9.47% 2.0 3.0 6.4 12.16
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 6.0 3.0 3.0 50% 0.0 0.0 0.0 0.0 0% 0.0 1.0 2.7
Pharmacist Tech 10.0 7.0 3.0 70% 0.0 0.0 0.0 0.0 0% 0.0 2.0 3.4
TOTAL PHARMACY 17.0 11.0 6.0 64.71% 0.0 0.0 0.0 0.0 0.00% 0.0 3.0 6.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




California State Prison -

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and

San Quentin State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 10.6 10.0 0.6 94% 0.0 0.0 0.0 1.0 10% 0.0 0.0 0.9
TOTAL PHYSICIANS 12.6 12.0 0.6 95.24% 0.0 0.0 0.0 1.0 8.33% 0.0 0.0 0.9
MID-LEVELS
PA 0.0 2.0 (2.0) 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.4
TOTAL MID-LEVELS 1.0 3.0 (2.0) 300.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.4
NURSING
SRN 111 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN I 115 10.0 15 87% 0.0 0.0 0.0 2.0 20% 0.0 1.0 0.0 1.47
RN 50.1 47.0 3.1 94% 0.0 0.0 0.0 1.0 2% 0.0 1.0 0.0 3.83
LVN 68.8 59.0 9.8 86% 0.0 3.0 0.0 2.0 3% 0.0 0.0 0.0 9.37
CNA 8.1 7.0 11 86% 0.0 0.0 0.0 1.0 14% 0.0 0.0 4.8 177
Psych Tech/Sr Psych Tech 25.6 23.0 2.6 90% 0.0 3.0 0.0 1.0 4% 0.0 0.0 0.0 2.65
TOTAL NURSING 165.1 147.0 18.1 89.04% 0.0 6.0 0.0 7.0 4.76% 0.0 2.0 4.8 19.09
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 4.3 2.0 2.3 47% 0.0 1.0 0.0 2.0 100% 1.0 0.0 1.0
Pharmacist Tech 7.8 5.0 2.8 64% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.1
TOTAL PHARMACY 13.1 8.0 5.1 61.07% 0.0 1.0 0.0 2.0 25.00% 1.0 3.0 11

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.




Salinas Valley State
Prison

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 11.0 8.0 3.0 73% 0.0 1.0 0.0 1.0 13% 0.0 0.0 0.0
TOTAL PHYSICIANS 12.0 8.0 4.0 66.67% 0.0 1.0 0.0 1.0 12.50% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0 0.00
SRN Il 11.5 10.0 15 87% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.54
RN 53.4 43.0 10.4 81% 1.0 8.0 2.0 6.0 14% 0.0 2.0 10.8 4.66
LVN 50.0 39.0 11.0 78% 0.0 5.0 0.0 2.0 5% 0.0 1.0 6.4 7.90
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 6.0 6.5 0.10
Psych Tech/Sr Psych Tech 35.0 22.0 13.0 63% 0.0 2.0 0.0 1.0 5% 0.0 0.0 4.5 6.03
TOTAL NURSING 150.9 115.0 35.9 76.21% 1.0 18.0 2.0 10.0 8.70% 0.0 9.0 28.2 19.23
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.0
Pharmacist | 8.0 6.0 2.0 75% 0.0 4.0 0.0 0.0 0% 0.0 0.0 4.8
Pharmacist Tech 12.0 9.0 3.0 75% 0.0 0.0 0.0 0.0 0% 0.0 2.0 3.0
TOTAL PHARMACY 21.0 16.0 5.0 76.19% 0.0 4.0 0.0 0.0 0.00% 0.0 3.0 7.8

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



Valley State Prison for
Women

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.6 7.0 0.6 92% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.6 8.0 0.6 93.02% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN IlI 0.0 0.0 0.0 0% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN Il 10.5 9.0 1.5 86% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 0.07
RN 38.5 36.0 2.5 94% 0.0 2.0 0.0 1.0 3% 0.0 0.0 0.0 1.07
LVN 50.6 36.0 14.6 71% 0.0 10.0 0.0 1.0 3% 0.0 1.0 0.0 4.23
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 33.0 0.0 1.04
Psych Tech/Sr Psych Tech 6.2 7.0 (0.8) 113% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.28
TOTAL NURSING 105.8 88.0 17.8 83.18% 0.0 14.0 0.0 2.0 2.271% 0.0 35.0 0.0 6.69
PHARMACY
Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 3.0 2.0 1.0 67% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.3
Pharmacist Tech 10.3 9.0 1.3 87% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.0
TOTAL PHARMACY 14.3 12.0 2.3 83.92% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.3

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



\Wasco State Prison
Reception Center

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013
(Data source -- Budget Authority and
State Controller's Office Employment History Records)
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PHYSICIANS
RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 7.0 7.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 9.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN I11 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
SRN II 11.5 10.0 15 87% 0.0 1.0 1.0 2.0 20% 0.0 1.0 0.0 0.95
RN 52.8 45.0 7.8 85% 1.0 3.0 1.0 3.0 7% 0.0 2.0 0.0 7.76
LVN 56.9 51.0 5.9 90% 1.0 19.0 0.0 1.0 2% 0.0 1.0 0.0 9.60
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 20.1 0.00
Psych Tech/Sr Psych Tech 125 8.0 4.5 64% 0.0 1.0 0.0 0.0 0% 2.0 0.0 5.6 0.94
TOTAL NURSING 134.7 114.0 20.7 84.63% 2.0 24.0 2.0 6.0 5.26% 2.0 4.0 25.7 19.25
PHARMACY
Pharmacist |1 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1
Pharmacist | 4.3 4.0 0.3 93% 1.0 3.0 0.0 1.0 25% 0.0 0.0 1.6
Pharmacist Tech 7.7 3.0 4.7 39% 0.0 0.0 0.0 0.0 0% 0.0 4.0 2.9
TOTAL PHARMACY 13.0 8.0 5.0 61.54% 1.0 3.0 0.0 1.0 12.50% 0.0 4.0 5.6

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT

JULY 2013
(Data source -- Budget Authority and
CPHCS Headquarters State Controller's Office Employment History Records)
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PHYSICIANS
RME 15.0 11.0 4.0 73% 0.0 5.0 0.0 2.0 18% 0.0 0.0 0.0
Chief P&S 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
Phys & Surgeon 34.0 26.0 8.0 76% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 51.0 39.0 12.0 76.47% 0.0 6.0 0.0 2.0 5.13% 0.0 0.0 0.0
MID-LEVELS
PA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
NP 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 0.0 1.0 0.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0
NURSING
SRN 111 5.0 1.0 4.0 20% 0.0 0.0 1.0 1.0 100% 0.0 0.0 0.0 0.00
SRN Il 3.0 0.0 3.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
RN 11.0 7.0 4.0 64% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
LVN 17.4 0.0 17.4 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
CNA 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
Psych Tech/Sr Psych Tech 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 374 8.0 29.4 21.39% 0.0 0.0 1.0 1.0 12.50% 0.0 0.0 0.0 0.00
PHARMACY
Pharmacist Il 4.0 3.0 1.0 75% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist | 12.0 11.0 1.0 92% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
Pharmacist Tech 31.0 30.0 1.0 97% 0.0 3.0 0.0 0.0 0% 0.0 1.0 0.0
TOTAL PHARMACY 47.0 44.0 3.0 93.62% 0.0 5.0 0.0 0.0 0.00% 0.0 1.0 0.0




Total Sheet For All
Institutions and

HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
JULY 2013

(Data source -- Budget Authority and

State Controller's Office Employment History Records)
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PHYSICIANS
RME 43.0 34.0 9.0 79% 1.0 24.0 0.0 7.0 21% 1.0 0.0 0.0
Chief P&S 29.0 24.0 5.0 83% 0.0 3.0 0.0 2.0 8% 0.0 0.0 0.0
Phys & Surgeon 325.9 293.0 32.9 90% 2.0 29.0 0.0 14.0 5% 2.0 12.0 9.5
TOTAL PHYSICIANS 397.9 351.0 46.9 88.21% 3.0 56.0 0.0 23.0 6.55% 3.0 12.0 9.5
MID-LEVELS
PA 235 28.0 (4.5) 119% 0.0 2.0 0.0 1.0 4% 1.0 0.0 2.0
NP 34.0 30.0 4.0 88% 0.0 0.0 1.0 3.0 10% 1.0 0.0 1.7
TOTAL MID-LEVELS 57.5 58.0 (0.5) 100.87% 0.0 2.0 1.0 4.0 6.90% 2.0 0.0 3.7
NURSING
SRN 111 40.0 32.0 8.0 80% 1.0 10.0 2.0 6.0 19% 0.0 1.0 0.0 0.00
SRN I 373.6 336.0 37.6 90% 15.0 83.0 1.0 21.0 6% 2.0 9.0 0.0 24.78
RN 1667.7 1478.0 189.7 89% 16.0 133.0 14.0 110.0 7% 12.0 53.0 36.6] 195.06
LVN 1681.7 1383.0 298.7 82% 30.0 283.0 2.0 71.0 5% 2.0 77.0 23.5| 223.66
CNA 43.1 38.0 5.1 88% 0.0 1.0 0.0 2.0 5% 0.0 129.0 145.7 15.76
Psych Tech/Sr Psych Tech 766.2 592.0 174.2 7% 21.0 130.0 1.0 25.0 4% 12.0 13.0 41.2 67.22
TOTAL NURSING 4572.3 3859.0 713.3 84.40% 83.0 640.0 20.0 235.0 6.09% 28.0 282.0 247.0 526.5
PHARMACY
Pharmacist |1 33.0 31.0 2.0 94% 0.0 1.0 0.0 0.0 0% 0.0 2.0 1.1
Pharmacist | 148.4 110.0 38.4 74% 3.0 30.0 0.0 9.0 8% 1.0 7.0 42.0
Pharmacist Tech 287.5 218.0 69.5 76% 16.0 47.0 0.0 1.0 0% 4.0 33.0 72.0
TOTAL PHARMACY 468.9 359.0 109.9 76.56% 19.0 78.0 0.0 10.0 2.79% 5.0 42.0 115.1

* Total Positions Authorized to be Filled data reflects the Staffing Model 2012 position authority.

** As a result of the transition to Model 2012 staffing Tevels, 918 blanket placement was required through the end of the fiscal year. 607s will be generated effective

7/1/2013 to address overages.
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Nursing Filled Percentage
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